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ABSTRACT
POLITICAL SCIENCE
Muata, Tejan M. B.A., Virginia State University, 1972
AN AFRICAN AMERICAN: A PEACE CORPS EXPERIENCE
Advisor: Dr. Hashim Gibrill
Thesis dated May, 1994
The object of the study is to help African Americans gain a realistic
understanding of the role they can play in the enhancement of African
development. The study argues that factors that will determine their role
will depend on their technical skills, cultural adaptation and language
articulation.
An analysis of Pan Africanism reinforced the relationship between the
African and African American in a historical context. Therefore, it is very
important for the African Americans to have an imderstanding of the
components of development and how they can realistically and actively
participate.
The research methodology involved direct participatory observation
recorded for two years during my tour as a Peace Corps Volunteer. The intent
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of using this approach is that it involves the interweaving of looking and
listening, acting and reacting, and fully participating in the life of another
human being in order to acquire social knowledge.
Pan Africanism influence can be the motivation for going to Africa.
Joining the Peace Corps can be the means to get there. However, the outcome
of the experience will be determined by what one brings to the experience.
My case study shows how I moved from a "cultural fantasy" stage about
Africa, into reality about how I can help to impact on Africa's development.
Out of this experience, I can prescribe to the African American community
means that they can employ to help to improve the development of Africa, as
we are advancing Pan Africanism into a higher form.
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In 1960, John F. Kennedy, while seeking office as the President of
the United States of America, made a political promise that started a new
initiative in motion. At the University ofMichigan he vowed to create a
volunteer corps "to serve the cause of freedom by helping to fight poverty,
disease, hunger, and ignorance in the developing nations of the world."i
This idea became The United States Peace Corps. Reconfirming his intent
to start a youth corps in his inaugural address, called for a "new
generation of Americans" who would work to fight the ills that plagued
the Third World in Africa, Asia, and Central and South America.2 By
March 1,1961 with intensified pressure from the white youth of America,
Kennedy pushed his proposal. Kennedy's proposal was readily
challenged by supporters and non-supporters. There were charges of
nepotism with the hiring of Robert Kennedy as Attorney General and now
Robert Carey, The Peace Corps. (New York: Praegar Publishers,
1970), 3.
2 Madeline Weitsman, Know Your Government: The Peace
Corps. (New York: Chelsea House Publishers, 1989), 15.
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Sargent Shriver (Kennedy's brother-in law) to head the Peace Corps. On
the other side, there were the journalists who had dubbed the corps as
"Kennedy's Kiddie Korps." Mr. Nixon said that it was only a "haven for
draft dodgers" because the Humphrey plan (a plan that eventually became
the Peace Corps) permitted draft exemption until 1973.3 Other detractors
ridiculed the proposal stating that it was simply "a juvenile experiment,,"
or a "children's crusade. "Kennedy told Shriver to make it tough and
effective in order to prove the skeptics wrong.4 The Gallup Poll conducted
in January 1961 showed that 76 percent of the American citizens
supported the idea of the Peace Corps.5
The idea of the Peace Corps was not a new phenomenon.
Author, Charles E. Wingenbach noted that, Thomas Carlyle and John
Ruskins advocated industrial regiments to combat the bogs and
wilderness, using students to build roads nearby. Even though this
venture was a flop, it was an earlier model of the concept of volunteerism.
William James in 1904, proposed a plan called the Universal Peace
Congress in Boston. This project was seen as "the moral equivalent of
3 Sargent Shriver, Point of the Lance. (New York: Oxford
University Press, 1970), 13.
4 Ibid
5 Weitsman, op.cit., 34.
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war," to recruit draft-age young men to build, not destroy. "Toughness
without callousness" was the sentiments of James.6
It is noteworthy to mention that historically during times of
economic depression or political instability in the USA, some kind of
stimulus or humanity cause package has been offered to the youth of
America. For instance in 1933, Franklin D. Roosevelt in his New Deal
offered a triple packet resource effort using talents and idealism of
American youth during the depression. The Civilian Conservation Corps
(CCC) made up of 2 million unemployed youth were sent to National
Parks to plant trees, build dams, restore buildings and roads and restore
picnic areas. Roosevelt started the National Youth Administration (NYA)
with 5 million unemployed youth to build schools, hospitals and teach
illiterate adults to read.7 The other project was theWork Project
Administration.
These emergency work-relief and vocational training programs
snowballed because, in the depression economy of the early
thirties, nearly 14 million workers were unemployed, and
approximately 30 per cent of these were youths between the ages
of sixteen and twenty-four. A "vicious circle" worked against
national recovery-young men could not obtain jobs to learn
skills, yet employers refused to hire anyone without skill and
6 Charles E. Wingenbach, The Peace Corps - Who. How, and
Where. (New York: The John Day Company, 1963), 19.
7 Weitsman, op. cit. 30.
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experience. Work camps were set up, and the unskilled did
everything from planting tree seedlings to constructing bridges
and dams.8
One news reporter noted during Bill Clinton's inauguration
celebration on January 21,1993, that he faces problems similar to those of
Franklin D. Roosevelt. Clinton had to address economic depression, the
Bosnia War, the tension between Iraq and the US, the civil war in Somalia
and the Haitian immigrants dilemma in America's backyard. One of Mr.
Clinton's campaign promises was the enactment of The National Service
Program; an initiative using young people to work in the areas of meat
inspections, police, childcare, senior services, and the homeless. The
benefit of this initiative will entitle the participants to receive $20,000 at
the end of their service. The service allowance will be used for education
and/or a down payment on a home.9
Some see initiatives like youth corps as divergences from the real
issues that plague American. Yet, these "help thou neighbor" packets are
easily sold to the American citizens, particularly during hard times. Some
critics of The Peace Corps believe that it was used as a divergence to cover-
up the Viet Nam war; a distraction from the communism (which co-
8 Wingenbach, op. cit., 20.
9 Bill Clinton, "State of the Union Address" NBC Television,
February 17,1993.
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opting newly formed independent African nations); a lure for would be
Black activist and white sympathizers from the civil and the human rights
movement. Here we are 31 years later questioning the usefulness of this
agency.
Mr. Peter McPherson, a Returned Peace Corps Volunteer (RPCV)
and former director of the United States Agency for International
Development (USAID), notes the following shortcomings of the Peace
Corps: poor programming, too much focus on recruitment, inadequate
logistics and unskilled staff.io
C. Payne Lucas, an African American, founder of Africare and a
former Peace Corps African Regional Director, teamed up with Mr. Kevin
Lowther, a Returned Peace Corps Volunteer (RPCV) for Sierra Leone, to
write about their Peace Corps experience. These gentleman were not as
critical of the points cited by McPherson. While they were complimentary
of Peace Corps Volunteers ability to culturally adjust and fit in as an
excellent accomplishment for the "new white man" image; they harshly
criticized its failure to attract Blacks and minorities.!! Yearly findings
10 M. Peter McPherson. "As a Development Agency," in Milton
Viorst (ed). Making a Difference. The Peace Corps at Twenty-Five.
Weidenfield & Nicolson, 1986) 100, 101 & 103.
11 C. Payne Lucas and Kevin Lowther, "The Experience Africa,"
Milton Viorst (ed.) op. cit., 114.
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presented in testimony by the Government Accounting Office has
provided proof that the Peace Corps has continued to commit the gross
negligence of not recruiting Blacks.
Although Peace Corps has lost the popularity that it had in the
sixties, and given all of the criticism of the Peace Corps, there is something
about it that still attracts the youth of America. The strong message (by
their actions) of not particularly wanting African Americans has not
deterred the 5% to 7% of African Americans who usually join the Peace
Corps Yet, "it is sadly ironic that, during an era of black cultural and
historical renaissance, the Peace Corps has been unable to represent
America's multiethnic heritage to the world, and especially to Africa. If
there is one item of unfinished business on the Peace Corps' agenda for the
next quarter-century, it should be to rectify this imbalance. "12
STATEMENT OF THE PROBLEM
The General Accounting Office (GAO) testimony raises concerns
about Peace Corps interest in recruiting Black. Almost yearly, they have
offered the same suggestions in their armual report encouraging the Peace
Corps to address this problem. In spite of the Peace Corps' problem areas
noted by McPherson and Lucas, there is something to gain from the
12 Ibid.
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experiences by both white and Black volunteers. It has attracted the likes
of Kevin Lowther, Senators Paul Tsongas and Christopher Dodd.
Nonetheless, the Peace Corps, as suggested by the GAO, has not seriously
put its money behind the idea of Black recruitment. Even when the funds
were available the commitment was lacking. The truth is that in its 30
years of existence, the Peace Corps' recruitment of African Americans has
been slow. Only three Historically Black Colleges and Universities
received strategy contracts. The Peace Corps Fellowship, designed to
promote the upward mobility of Black Volunteers to associate
directorships, has for the most part, benefitted white women, which was
Peace Corps' justification for meeting theminority goal or quota. At the
Washington headquarters, it is not uncommon to see African Americans
in support positions, but rare to find them holding management positions.
The support staff watched political appointed manager's come and go.
They are, in fact, the ones who train the political appointees under the
guise word 'briefing."
However deficient the Peace Corps is in programming,
recruitment, logistics and unskilled staff, there are rewards to be gained.
Unfortunately, the Peace Corps has openly and boldly dismissed
warnings by GAO reports and a 1988 study conducted by the U.S.
Department of Education questioning the Peace Corps' lack of concern for
7
Black Volunteer and staff recruitment. It stands to reason that if Blacks are
not recruited. Peace Corps is denying them an experience that may aid
their personal and cultural growth. The experience can also provide them
with a realistic African experience. But the Peace Corps, by design, does
not place emphasis on Black recruitment. Could it be that the Peace
Corps, an agent of the United States government, designed to promote the
values of America; is directly opposed to the Pan Africanism and
Africanist Peace Corps Volunteers; who advocates the unification of Africa
peoples? One can suggest, that it is natural that the Peace Corps must
suppress Black recruitment to justify their raison etre. Nonetheless, factor
such as goals, quotas and all other means have been used by the
government to contain the African American. However, since the Peace
Corps is one vehicle to Africa, African American have the right to use it.
Although the Peace Corps is not the only means to have an
African experience, it was my choice. The experience that I had in Togo as
a Peace Corps Volunteer opened my eyes to clearly assess the needs of
Africans as well broaden my Pan African ideology. Inside that experience
I reassessed the role African Americans can play in the development of
Africa. In essence, their role in Africa has not clearly and precisely been
laid out within the Pan African philosophy. All the elements were
present, but not the specific detailed skills needed and the plan to
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implement a development program. My personal account as an African
American Peace Corps Volunteer will add substance and real life
experiences to the theoretical framework, that wiU answer the question,
how can the African American enhance Africa's development?
As we examine the question of how African Americans can
enhance the development of Africa, it is imperative to raise certain
pertinent questions: 1) What kinds of skills do African Americans need in
order to live and work with African people? 2) Can African Americans
have a positive effect on Africa? 3) What technical skills can African
Americans offer? 4) Would these skills be useful enough to impact on a
community? 5) How will African "Americans" be perceived? 6) Would
such a linkage be mutually beneficial? 7) Does Peace Corps training
adequately equip Volunteers? We still are faced with the question, given
Peace Corps proven lack of commitment to African Americans, why
should African Americans join the organization?
The organizational structure of the Peace Corps, the philosophy
of Pan Africanism, and the concept of development are factors that will be
discussed critically. Another factor that is equally important is the role of
the African people. Therefore, an appropriate question to pose is how
does the factor of human resources affect development?
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CONCEPTUAL FRAMEWORK
Many African Americans have a desire to return to Africa, their
homeland. This linkage between Africans and African Americans has
been encouraged and even initiated by people, such as Marcus Garvey,
W.E.B. Dubois, Malcolm X and many of our contemporaries. This need to
go back to Africa comes from various motivations. Some African
Americans are motivated for political reasons; others for aesthetic reasons,
some out of curiosity. One of the most common reason is the proverbial
romantic nostalgic reason of connecting with the ancestors.
What is the mysticism behind this strong sense of Africanism?
Many scholars of today credit the Pan African movement as being a
major influence on the so called return to Africa movement. Certainly the
years that I spent as a Peace Corps Volunteer proved to be the best manner
for me to have a meaningful African experience. Although Pan
Africanism was the philosophical framework that motivated my desire to
return to Africa, it was the Peace Corps experience that granted me the
opportunity to test if day to day living was possible. There was also the
test of trying to work and make a difference to Africans in a community
setting.
Given that Pan Africanism was the motivating force that
ultimately lead me to go to Africa, it will be the conceptual framework of
Pan Africanism that will be used to interrelate the Peace Corps experience
and the quest of the African Americans to play a substantive role in
Africa's development.
The most significant question to be addressed is at what point
does the African American begin to separate the romantic notion about
Africa and look realistically at the role(s) she or he can play in Africa?
Does being a Pan Africanist automatically prepare the African American
to live with their brother or sister from Africa?
Looking at the concept of development will not only help to
clarify the Peace Corps understanding of development, itwill broaden the
perception of what developmental knowledge the African American
Volunteer might gain specifically? Once African Americans have worked
in the developing world, they can began to prescribe development
solutions and create development initiatives to impact on Africa?
Another important question to raise is how does the African American
understand Africa's development? Also, does development translate into
"the export of African goods" for the African American profit?
One natural assumption is that Africans and African Americans
will bond based on some kind of historical set of circumstances that
author Ndbaningi Sithole calls 'consciousness of kind'. According to
Sithole without this 'consciousness of kind' African Nationahsm or Pan
Africanism would have been impossible. Sithole remarks that it
inconceivable that "Pan-Africanism, which sired African nationalism,
could have so successfully appealed to West Indians and the Negroes of
America as well as to the peoples of Africa. "13 What exactly is
'consciousness of kind'? The definition of this concept is described by
Sithole in a somewhat lengthy but passionate account of a personal
incident worth mentioning:
When I was in Naples in February 1955, on my way to the
United States, I startled six of my white missionary friends when
I suddenly ordered our taxi-driver to stop. What's the matter,
Ndaba?' the Reverend John Marsh asked me. 'There's a friend of
mine over there,' and the sooner had I said that then I banged
the door of the taxi behind me and hurried across the street to see
my friend who also had seen me. We just fell into each other's
arms. I was so happy to see him. He was so happy to see me .
The only word I could imderstand from him was 'Somalia', and
when I reciprocated this with Rhodesia, he apparently
understood me — cried, 'Africa." I repeated, 'Yes, Africa." We
shook hands again and indicated by gestures that we were well
and that Africa was going up, up, up. We shook our heads that
it was no longer going down, down, down. I bade him goodbye.
I had to hurry back to our taxi which I had most
unceremoniously stopped and which was impatiently waiting
for my return. 'Who was that, Ndaba?' the Reverend John Marsh
asked. 'I don't know except that he's an African like me,' I said.
'But we thought he was a friend of yours!' the Reverend John
Marsh cried with surprise. 'Oh, yes, he is, although I have never
met him before.i4
13 Ndabaningi Sithole, Africa Nationalism. (New York: Oxford
University Press, 1970) 67.
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14 Ibid., 67-67.
Sithole explains that in four weeks of travelling with those white
missionaries he had not seen a black face. Consequently, "when suddenly
a black face appeared in this vast ocean of white faces, 'consciousness of
kind' seized me and gave me wing and I flew across the street, and there
united with my own kind, and regardless of the language difficulty
between us, my heart and his throbbed in unison. We communicated the
warmth of our hearts to each other."i5
There is something to be said about this 'consciousness of kind'.
Under some conditions such as the case described above, such an
experience can serve to be useful. There is not an Africanist who has not
been subjected to the experience of finding that she/he is the only one and
is in dire need of her/his kind. Later when examining the Peace Corps
experience, this "consciousness of kind" phenomenon will be further
discussed. Given that some scholars maintain that slavery did not erase
the cultural connection between Africans and African Americans;
however true this may be, in a working and living African environment
the ability to adapt is imperative for gaining the kind of trust needed to
make a project or task realized. Where "consciousness of kind" surely
works under some special circumstances, it can only unite African
1 3
15 Ibid., 68.
peoples for a short time span. The longevity that is needed to fully
organize the community around the realizations of a project goes beyond
'consciousness of kind'. In fact, it requires unique technical skills, as well
as a working language and cross-cultural skills. However strong the
desire is to relate to the African brother or sister, there is an essential
understanding of technical language one must bring to a community in
order to have an enriching experience. This paper will raise questions
that wiU provoke those Africanists (those whose cormection with Africa
goes beyond profit business endeavors) to provide, as well as commit to
and aid in the redevelopment process of Africa. The idea that the Peace
Corps and Pan Africanism may seem to be strange bedfellows is worth
noting and is a point that will be explored throughout the paper. The
challenge of this paper will be one of the most audacious, improbable; yet
convincing arguments, which is to show that Peace Corps is a viable
vehicle to provide interactions between Africans and African Americans.
Concept of Development
The concept of development as set forth by George Gant provides
another framework as we unravel the question of how African Americans
can enhance the development of Africa. The words developed,
undeveloped, underdevelopment, and less development are often used to
denote the social and economic condition of the people in a given coimtry
or region. The concept of development is elusive; it is perceived not only
as a condition of life but also as a goal to be attained, and it has the
capacity to grow and change and develop. These three ideas of
development are bound together in efforts to understand and deal with the
phenomenon of development.i6
According to Gant, the epoch of development is not fixed. It
passes from underdevelopment to a development state. It is comparative
and changing depending on what is needed, possible and desired.i7 Gant
argues that where the eradication of poverty is an objective of
development, the highest purpose is "to increase progressively the choices,
the opportunities, that individuals have in planning and leading their
lives according to their personal ideas of happiness and fulfillment. "18
The African American must acquiesce to this understanding of African
people before he can attempt to aid them. She/he must recognize the
value of using the skills of the local peoples to improve their own lives.
The idea that investing in the people as the greatest resource is not a16George F. Gant, Development Administration: Concepts.
Goals. Methods. (Madison, Wisconsin: The University of Wisconsin Press:
1982) 6. 17Ibid., 7.
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18Ibid.
unique concept; the people must be supported, utilized, and benefit from
developments^ If the African American within this concept of
development brings to African Peoples his skills of technology,
articulation of a local or foreign language (French, Spanish, Portuguese,
etc.) his greater success will be his cross cultural sensitivity and flexibility.
Culture, technical skill and language are all joined together. However, as
Gant reminds us, the availability of resources, knowledge, and technical
usage will not assure their utilization, if the people do not choose to
change. Development, according to Gant and my personal Peace Corps
accounts described in this paper, must be attractive to motivate changes in
their behavior. In a village setting however communitymotivation can be
more easymobilized. The Peace Corps is not often considered to be a
development agency. It does not pump billions of dollars into projects or
programs. Nonetheless, it offers the most valuable resources available,
human resource or the Volunteer to aid the most cherished resources, the
world's poor. Those Peace Corps Volunteers are not always the most
skilled, but can often provide the motivation to engage in development
activities as Gant purports in his argument on the development and the
role of the people. Therefore, the suggestion that the African American
1 6
19 Ibid., 11.
make use of an agency like the Peace Corps at least as an approach to
assess development enhancement of Africa is not farfetched.
IMPORTANCE OF THEWORK
There are many white former Volimteers and staff, who have
written on the Peace Corps experience. I have found one book co¬
authored by African Americans. I have found daily journals, a few lines
in books and articles written by a few African Americans that could be
characterized as academics. Outside of these few Black contributions, this
is the first work centered aroimd the African American "female" Peace
Corps experience. Although this is a work written by a Black feminist, the
emphasis here is not on gender, but on culture. This work is for all
African Americans who want to contribute to Africa in a meaningful and
realistic way.
It is also my hope that the Peace Corps and other development
agencies (government and NGO's) who have not seriously been
committed to hiring African Americans will reassess their structure to
seek out qualified candidates.
Finally, this work can also be used to provide guidelines that
could be used in the new Clinton's National Service program before it is
initiated. Ifminority recruitment is a priority at the outset of this initiative.
the program will not find itself making the same mistakes of being
unresponsive and uncommitted to the African American sector.
Part 1 OVERVIEW
The purpose of this scholastics application is to show that before
African Americans can go to Africa, they must come to terms with certain
understandings of development within the Pan African context. How the
African American gets to Africa is totally up to her/him; in my case, I
chose the Peace Corps. Why one goes to Africa is a question that must be
seriously considered. A tour of Africa has its value, but for those who
want to have a real life experience (living and working in Africa) and for
those want to impact economically, they must come to terms with some of
the questions addressed in this chapter.
CHAPTER 2
METHODOLOGY, RESEARCH TECHNIQUE
ANALYTICAL FRAMEWORK AND LITERATURE REVIEW.
INTRODUCTION
In keeping with the procedures used in scholarly research, this
study will utilize three major approaches: (1) Critical analysis of existing
literature; (2) the development of a conceptual framework; and (3) a case
study ofmy actual Peace Corps experience.
The first category of literature to be reviewed is a cross section of
popular opinion among Americans, specifically African Americans who
served or worked with the Peace Corps. Government documents.
Congressional reports and presentations will help to clarify the realities of
Peace Corps and how the African American Volunteer or staff is perceived
by them. Itwill be necessary to use the documentation of other African
Americans living overseas in order to show similar or dissimilar
experiences of the African American Peace Corps Volunteers. The
appropriate time frames of my experience will be used, in sequential
order, to support or challenge the literature.
The second segment of literature embraces the theories of the Pan
Africanist's giants (DuBois, Garvey, Williams, Nkrumah) who shaped
and formed Pan Africanist theory. The works of Esedebe and Sithole and
others will provide the path through a contemporary look on the history of
Pan Africanism.
One of the most challenging goals of this work is to take Pan
Africanism from the ideological state of the first, second, third, fourth and
fifth Pan African Congress; the Black power movement of the 1960's and
1970's; and finally to a practical stage of actual implementation of the
philosophy. My position is that development is the key to the unity
between the African Americans and Africans. Walter Rodney tells us that
development is a many sided process. At the individual level it implies
increase skills and capacity, greater freedom, creativity, self-discipline,
responsibility, and material well-being.i On a societal level, Rodney
contends, development implies an increasing capacity to regulate internal
and external relationships.2 Pan Africanism is the blueprint for Africa
and African American relations, both politically and economically. Some
more recent scholars believe that the African Alternative Framework to
1 Walter Rodney, How Europe Underdeveloped Africa. (Howard
University Press, 1982), 3.
2 Ibid.
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Structural Adjustment Programmes is presently the best blueprint in that
it purports to involve the people in their own development process. This
plans tell us that it is our conviction to restore the centrality of people in
determining and monitoring both shot-term and long-term development
goals.3 Adebayo Adedeji, the United Nations Under-Secretary-General
and Executive Secretary of Economic Commission for Africa states:
There is no gainsaying the fact that the foimdation for self-reliant
and internally self-sustaining processes of development is peoples's
participation. It is the engine for launching the processes for
economic transformation. It is the motor for accelerating the
process of change and development. For development is not merely
a transformation of structures and material attributes of a society.
Authentic, self-reliant processes of development inevitably results
in the transformation of the peoples who bring about the change -
their culture, their attitudes to work, their saying and investment
habits, their concepts and skills and their social systems. Genuine
self-reliant development of an economy brings in its trail this
process of self-transformation of the people.4
While Africa is putting into action the African Alternative
Framework, the African American should be simultaneously putting into
action the role that he will play. In the Peace Corps experience narrative
the plausibility of this theory will be explored.
3 Adebayo Adedeji, The African Alternative: Putting the People
First. (Contribution to the International Conference on Popular Participation
in the Recovery and Development Process in Africa, 1990), 9.
4 Ibid., 9.
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Although my Peace Corps experience will be used throughout
the this work, the third segmentwill look in depth into my experience. It
is at this point that language and technical training, as well as cultural
aspects ofmy experience will be unfolded. Peace Corps training goals will
be discussed. Thus, the Peace Corps' admission of their training mistakes,
along with the comments of Lucas, Lowther and McPherson will provide
substance. The theories of Paulo Freire and the various writers who
contributed to the work of Ernest Dunbar will be used as a framework to
analyze my training and cultural experience specifically and the
underpirmings of Peace Corps training and culture goals. Freire, Gloria
Lindsey and Bill Sutherland's frame of reference will spark many
assumptions about how African Americans are able to work and live in a
different culture.
METHODOLOGY
The account of the data collected ofmy personal Peace Corps
experiences was recorded in my journal. It must be noted however, that
during my Peace Corps experience, it was not my intention to pubUsh this
work; which may account for the lack of some scientific elements (i.e.
structure, interview data, laboratory observation, and so forth). However,
my non-traditional methodology of participatory observation, is
22
supported by noted scholar Elliot Liebow, in his seminal work. Tallys
Comer: A study of the Negro Streetcomer Men.
Similar to Liebow, there was no detailed research design; the
study was frankly exploratory. "Since the data does not have "sense" built
into them - that is, they were not collected to test specific hypotheses nor
with any firm presumptions of relevance - the present analysis is an
attempt to make sense of them after the fact. "5
The method used is direct participatory observation.
"Participatory observation refers to the process in which an investigator
establishes and sustains a many-sided and relatively long-term
relationship with a human association in its natural setting for the
purpose of developing a scientific understanding. "6
The data was collected during my two years service as a Peace
Corps Volunteer in the form of a personal journal as put forth as a case
study in this paper. This study proposes to establish the need for African
Americans to be technically competent, skilled in language and culturally
adaptable in order to impact on Africans development. By organizing the
5 Elliot Liebow, Tally's Comer: A Study of Negro Streetcomer
Men. (Boston: Little, Brown and Company, 1967) 12.
6 John Lofland and Lyn H. Lofland, Analyzing Social Settings: A
Guide to Qualitative Observation and Analysis. (Belmont, California:
Wadsworth Publishing Company, Inc., 1971), 12.
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case study around roles and relationships commonly recognized
elsewhere in most African societies, the product should lend itself to direct
comparison with similar models of African Americans/Africans
behavior.7
Direct observation and apprehension of the social world reflects
a certain epistemology.8 The value ofmy research was having the
opportunity of observing the Togolese people in their everyday life
experiences. 1 see this as a strength. According to Lofland, face-to-face
interaction is the fullest condition of participating in the mind of another
human being. Lofland contends "that you must participate in the mind of
another human being (in sociological terms, "take the role of the other") in
order to acquire social knowledge. Whatever the barriers to the validity of
direct knowledge of others (and they may be numerous), they are as




Another advantage derived from this kind of framework was
observing people for a lengthy period of time in order to note interaction
and changes in my behavior as well as the Togolese.io
I organized my material in actual phases as they occurred, for
example (the arrival into Togo, Phase I, Phase 11, etc). I chose a narrative
form and presented the case story in the order on events of occurrence.
Taking this point of view makes it easier for me to avoid structuring the
material in ways that might be alien to the material itself.n
Evaluation of relevant literature of historical and present day
conditions, an account ofmy personal experience recorded in my journal,
the personal account of other African Americans Returned Peace Corps
Volunteers, the use of government documents and testimonywill be the
process applied for this investigation.
A conceptual framework based on Pan Africanism philosophy
and the realism of development will abet African Americans to come to
grip with some truths about their role vis-a-vis Africa.
Lastly, the value of my personal experiencewill provide the
African American with a realistic view of what can be accomplished. It
10 Janet Buttolph Johnson and Richard A. Joslyn, Political
Science Research Methods. (Congressional Quarterly Inc., 1991), 226 and 229.
11 Elliot Liebow, 14.
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will also provide her/him with a realistic understanding of how agencies
like the Peace Corps and Private Volunteer Organization can be useful
vehicles for groundwork to Africa.
ANALYTICAL FRAMEWORK
Africanism, a concept based on Pan Africanism, recognizes the
humanity of all people of African descent who manifest principles of life
that are truly human rather than glorify skin color. 12 This Peace Corps
vehicle provided the tools for me to impact those principles of life in a
substantial way. Yet, whatever ones reason for going to Africa, it is
important that African Americans return there in order to have a more
realistic assessment of where they fit in the African world and
consequently what role they can play.
Pigmentation as a basis to go to Africa is romantic and
aesthetic. Realistically, living and working with African peoples in
various classes, be they rural people, civil servants or functionaires can be
a rewarding experience, conversely, it can mean disillusionment,
disenchantment and often be unrewarding to some African Americans.
Therefore it may be necessary for those African Americans, who claim to
12 Kwame Nkrumah cited by Alexander Okanlawon,
“Africanism: A Synthesis of the African World-View" in. Black World. Quly
1972, p. 93)
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be Africanist, to rethink and reevaluate and if necessary redefine who they
are in relationships to Africans. If the African American cannot offer a
viable skill, articulate a working and social language, plus have the
flexibility and make some cultural adjustments (even though she/he feels
a strong connection to Africa and Africans) she/he will in all likelihood
fail in her/his quest to help in development.
In order to examine the role of African Americans in Africa's
development, it will be necessary to look at how the concept of
development is being adhered to by certain African Americans. George
Gants' postulation that people should participate in policy and method
will be used to help us understand the meaning and necessity of
development.
Since Pan Africanism is the theoretical framework thatwill be
used to bring together the linkage between African and African
Americans, this paper will briefly discuss Pan Africanism. A discussion
on understanding what is development and what are it's key components
will follow.
The final portion of the paper will look in depth and discuss in
length the personal accounts that the writer of the paper experienced as an
African American Peace Corps Volunteer serving in Africa. Looking at the
Peace Corps experience, a great deal of discussion is centered around the
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dynamics that training plays as a major factor in determining the impact
or success of a project. Some areas of training that will be looked atwill be
pre-service training or work experience, and in-country training or
technical support that will lead to viable project(s). How these projects
truly impact on the lives of a village community and ultimately on the
country will be assessed.
Other aspects of training to be discussed will be cross-
cultural, language and technical training in the Peace Corps. A crucial
hypothesis of this paper postulates that African Americans must be
technically skilled in useful development sectors: agriculture, forestry,
water and sanitation, health (environmental issues) or small and medium
business, cooperatives and animal traction. Likewise, language
articulation is important for work, social and cultural interactions. While
African Americans have always studied languages, there is some recent
interest over the past ten years to develop some fluency in these speaking
languages. The realization that there are more French speaking countries
in Africa has caused African Americans, however reluctant, to shift from
the preferred indigenous local languages (Hausa, Swahili, Ewe) to the
European colonial languages. In West Africa for example, Hausa will
serve in many of the Northern regions of a country but will not serve in the
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Southern regions ofmost countries. Besides, ethnic groups tend to speak
for the most part, their own local languages.
It is also important to have some cultural knowledge about the
customs and mores of the ethnic group (s) that one is working and Living
with. The African American who believes that her/his black skin is a




The Congress of the United States declares that it is the policy of
the United States to promote world peace and friendship through
a Peace Corps, which shall make available to interested countries
and areas men and women of the United States qualified for
service abroad and willing to serve, under conditions of
hardship if necessary:
1. To help peoples of such countries in meeting their
needs for trained manpower.
2. To help promote a better understanding of the
American people on the part of the people served and
3. A better understanding of the other
peoples on the part of American people 13
Clearly in assessing the Peace Corps, it is only appropriate to
start with the goals that it was founded on 30 years ago March 1,1963.
13 "Peace Corps Twenty Fifth Anniversary Flyer", March, 1986.
29
So much has happened since the inception of the Peace Corps
thirty years ago. It has been tossed around and about from Democratic to
Republican administrations, and fallen prey to each party's agenda and
new directives. Yet, in reading the historical accounts of the Peace Corps
high times of Kennedy/Shriver to the low ebb of the Nixon/Blatchford,
one can conclude that the Peace Corps has managed to survive the
partisan ping pong. Sometimes the Peace Corps emphasis was on
education, such as English, mathematics and sciences. Whenever the
Peace Corps' emphasis was in the education sectors, it has been said that
the Peace Corps is merely slot filling PCVs for Host Country Nationals
(HCN). The preferable areas according to development experts Lowther,
Lucas and McPherson would be rural development; where the projectmay
impact on a community, sometimes even regional as was my case as a
PCV in Togo. It is also believed that rural development projects encourage
community input and involvement.
Some of the literature and government documents on the Peace
Corps, that will be cited later in this paper, indicate that in thirty years of
existence, programming has been consistently weak. Even expert
consultants hired by the Peace Corps and PC staff have written
assessment reports that speak about poor programming of the Peace
Corps.
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C. Payne Lucas and Kevin Lowther in their book Keeping
Kennedy's Promise: The Peace Corps: Unmet Hope of the New Frontier.
sights the Lima Peru example as a change in programming to the free
lance community development. The authors write that before 1968 and
Frank Mankiewicz, the Peace Corps Peru programming provided a clearly
defined statement of work, terms of the work environment and blueprint
of how the job would be done. The Peace Corps also provided discipline
and direction. However, under Mankiewicz, unskilled Volunteers were
sent to Peru under the idea that they would be inspired by their humanity
calling and create their own jobs and goals. This free lance approach lead
to bitterness, frustration and cynicism among Volunteers towards the
agency as well as the Peruvians.i4
The importance of good programming, however the term is
overused among developments agencies, is rarely attained. It is believed
that the reason for poor programming usually is caused by inexperienced
leadership and sometimes unavoidable human variables. The essence of
good programming has been captivated in this statement by Lowther and
14 Kevin Lowther and C. Payne Lucas, Keeping Kennedy's
Promise: The Peace Corps: Unmet Hope of the New Frontier. (Boulder,
Colorado: Westveiw Press, 1977), 50-51.
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Lucas. Embodied in this statement one will find similarities to Gants'
concept of development found in Chapter 1.
Programming is understanding people and institutions in their
cultural, political, and economic environment. Programming is
understanding a country's resources and priorities.
Programming is understanding what people are willing and
able to do for themselves. Programming is patience to spend
long hours in ministry offices and in field, coming to know
officials who may request Volimteers and the people who will
work with them; it is coming to know them well enough to
ensure mutual understanding when the Peace Corps agrees to
provide Volunteers with certain skills, to perform a specific job,
in a specific place.15
M. Peter McPherson believes that the Peace Corps has never
developed to its full potential as a development institution. He argues that
the $20,000 per year investment for each Volunteer is justification enough
to Congress for the lack of development impact from Peace Corps.
McPherson states that the Peace Corps does contributes directly and
indirectly as well as concretely and conceptually to development. What
McPherson purports is that the Peace Corps' inability to measure the
impact of development is a problem. He argues:
The very nature of the Peace Corps militates against effective
and sustained measurement of progress-two years Volunteer
tours, in-country assignments negotiated yearly with host
governments, work with institutions that are disorganized, and
15 Ibid., 53.
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most important, the intangibility of the Peace Corps' service to
the disenfranchised and the disengaged.i6
However, I would speculate that if one were to ask those
hardcore Peace Corps enthusiasts their response to McPherson, it would
be that the above factors are examples of being flexible, and self-reliant.
These factors are also the principles that the Peace Corps was founded
upon. The truth is that poor programming has caused embarrassment for
the Peace Corps.
McPherson adds, and rightly so, that it is impossible to measure
skill and knowledge, a community's pride in building a schoolhouse, and
satisfaction over the forming of a cooperative. The micro level of
development, the one on one relationship with local villages would be
difficult to track. Yet, McPherson holds that some efforts must be made.
McPherson asserts that since its inception, the Peace Corps'
emphasis has always been on recruitment, training and placement of
Volunteers. The calculations has focused on the movement of people.
Numbers that reflects the number sent out, brought back, trained.
16 M. Peter McPherson, "As A Development Agency," in Milton
Viorst (ed). Making A Difference: The Peace Corps at Twenty-Five. (New
York: Weidenfeld & Nicholson, 1986), 100.
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debriefed etc.i7 And not upon a more focus program that would improve
programming, technical training and technical support that would enable
the Peace Corps to compete more effectively for federal dollars. 18
Lowther and Lucas, in a different context, speak of the "numbers
games" as an inherently contradicted process for the Peace Corps. Feeling
pressure from Washington, the in-country Peace Corps offices would play
the "number games," which left them having to find uninterested and
suspicious host countries who had to be courted. The premium Volunteer
was unfortunately compromised to meet commitments to host countries.i9
The Peru incident is one case in point. "Peru had not asked for a
revolution; it had asked only for competent people to help achieve
Peruvian objectives. Instead, the director of Cooperacion Popular said the
Peace Corps had sent incompetent people to serve U.S. interests."20
The African American
Given that the "numbers game," coined by Lucas and Lowther
was cited as a criticism of the Peace Corps, we must note that the numbers
17 Ibid., 100-101-102.
18 Ibid., 102.
19 Lucas and Lowther, op. cit., 23.20Ibid., 51.
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game occurred without the African American numbers included.
Likewise, the measuring of Volunteers' impact on development that
McPherson spoke of has not yet envisioned active participation of the
African American.
Lucas and Lowther remind us that it is both sad and ironic that
during an era of black cultural and historical renaissance, the Peace Corps
has not been able to represent America's multiethnic heritage; especially to
Africa.2i They argue that the greatest contribution in Africa lies in African
American relations. Those Volunteers and staff who have served in the
Peace Corps Africa, comprised a cadre of informed Africanist working
worldwide.22 The tracking ofGovernment Accounting Office (GAO)
reports show that year after year the Peace Corps has never seriously
committed to African American recruitment. The Peace Corps like many
American agencies, do not think of the African American during the
planning stage of an initiative. The African American is always perceived
in hindsight. I even take the position that this hindsight is at the core of
inequality. That hindsight is an intentional way of preserving the status
21 C. Payne Lucas and Kevin Lowther, "The Experience: Africa,"
in Milton Viorst (ed). Making of the Peace Corps at Twenty-Five. (New York:
Weidenfeld and Nicolson, 1986), 114.
22 Ibid., 115.
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quo. Though this is not the time to argue this point, it is a reality in our
society and a point that will surface again in this paper. Hindsight has
resulted in lip service and an extremely modest budget to rectify this
oversight, but not with deliberate speed! As for the African American,
Peace Corps service will always be by chance and not by option, given the
way Blacks are recruited and the lack of understanding of the African
American culture that Peace Corps has failed to acknowledge.
The African American Overseas
The reason the African American goes to Africa will determine
what she/he will get out of that experience. Those Blacks who go on
sabbaticals surrounded by University cohorts may come back with more
profound theories about the predicament of Africa or at most a
manuscript for publication.
While those scholars whose research takes them to the field; to
the huts of village people; the make-shift clinics in the bush; to a water
and sanitation project in the desert; will also write profound theories, they
will produce a manuscript reflective of truth and the essence of human
understanding.
One case in point, in May 1970, an African American, J. K.
Obatala, wrote an article in the Black World, entitled "An Afro-American
In Ghana: Home Away from Home." Obatala, a graduate student from
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UCLA was doing research at the Institute of African Studies at the
University of Ghana. Obatala states that:
I gradually begun to sense what life would be like for an " Afro"
(Africans' short name for Afro-American) in Africa. A well-worn
cliche used by Negro integrationist came to mind:" It only takes
one trip to Africa for the Negro to realize how American he is,"
This of course, is bourgeois nonsense, but since this was my first
trip below the Sahara, I was prepared for anything. But it didn't
happen.23
Obatala continues to say that:
In fact, after being here for over three months, I am almost
prepared to create a new cliche: it only takes a thinking and
sensible Black person one minute in Africa, or any other poverty
stricken area in the world, to realize just how un-American he
is.24
In his article Obatala tells of two similarities that he sees
between the "Afros" and the African. His poverty backgroimd and
exploitation at the hands of white racism in America caused him to bond
with those in the slums of Ghana. The second similarity cited by the
author was partying on the weekend at a local Lebanese bar and his
sexual exploits of the African sisters. The fact that these are the
characteristics that Obatala noted to equate between African and "Afros"
reflects both his youth and the narrow scope of his surroundings in
23 J. K. Obatala, "An Afro-American In Ghana: Home Away
From Home," Black World. May 1970,33.
24 Ibid.
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which he lived and work. In fact his experience in Ghana was limited,
even though he spent many months there.
Because Obatala was a student at the time, he was very involved
in the student revolution that was about to take place. He bashed the new
Bwana, the Black bureaucrats that controlled the country. He scorned the
university buildings and the stiff shirt professors at the university whose
colonial influences were profound and everywhere. Lastly, much of his
visit was spent in criticism of the Busia government, which is always a
precarious predicament for the African American who is not native
African or in this case a native Ghanaian. The Black who has not been
assimilated into the African society, risk being perceived as "the ugly
American" even if the leader is a tyrant.
Home in Ghana to him reflects the university and the university
environment. Had he been an agriculture student sent to Saboba or
Bogatanga to work on a rural development project, his experience would
have indeed been different and his assessment reflective of that
experience. During my numerous visits to Ghana in 1981, 1982 and in
1984,1 could not help to notice how the Ghanaian enjoyed heated political
discussions. Africa has millions of indigenous Obatala's who are more
capable of assessing the politics of Africa. Nonetheless, Africa lacks
technical skills and economic means.
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The most compelling information, and most supporting
literature - other than my own experience - that directly addresses the
question of this paper is found in the BlackWorld. (May 1972) "Views on
Returning 'Home'" by Charlie Cobb. Cobb begins his discourse by
pointing out that Blacks in the United States tend to harbor a fairly
romantic view of the African continent. He adds, that this romantic view
prevents them from seeing what is really there and the implications in
terms of the kind of work they do.25 He contends that going to Africa is
not a personal act, although personal considerations are involved. Going
to Africa means recognizing the fact the real condition between African
peoples and European peoples is a condition of war which begun 500
years ago. Cobb states:
We are, therefore, not tourist. We are here to do some work, and
that work is concerned with serving the struggle for the
liberation of African peoples. If "We are an African People" is to
be more than a slogan or a cultural fantasy, then how we shape
our work so that we are physically involved here in Africa
becomes important to structure.26
25 Charlie Cobb, "Views on Returning 'Home'", Black World.
May 1972,23.
26 Ibid., 23 - 24.
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He goes on to say that Afro Americans cannot be everywhere,
only the African can be everywhere in Africa. However, our specific place
and specific work must serve the needs and interest of African peoples.27
Cobb believes that it is not until one is on the African soil that the
idea of being African is raised in a substantive way. But the arrival at the
airport can bring you to reality; for instance, when you are not able to
address the custom officer in the local language. Then you show your
passport that says that you are an "American," not Afro American but an
American by definition. All of these incidents bring you to a reality of how
you are defined by others - even Africans.
Then the Afro American may discover that the hassle that
she/he came to Africa to avoid is there in Africa. Conquered Afro
Americans and colonization of Africa has imbedded inferiority deeply in
our consciousness. Cobb notes that one cannot remain in Africa with the
hassle without learning how to penetrate the community. The African
urban elites, who are essentially corrupt, are insufficient for an indepth





When people really talk or think in Africa about anything, from
politics to family, they do not use the language of those who
conquered and colonized them. They speak in Bemba, or
Kiswahili, or Lingala, or Nyanja or some other African language.
As soon as we state our intention to live in Africa, as opposed to
touring we are expected to come to grip seriously with the
African language of the area in which we live. English—Black
english/idiom notwithstanding—is not African.'2-9
Cobb suggests that inferiority is so deeply imbedded into the
African and African American consciousness that they buy into and play
divisive games. There is the idea by the African elites that Blacks from
American are better trained than Africans. Another idea is that their Black
skin makes them harder to dislodge as aliens. In contrast, the African elite
also believes that since Blacks were taken to America as slaves, they are an
inferior people. Consequently, the African elite prefer to have an European
expert or an "African" to oversee a development project, rather than the
Black American and her/his bred-in inferiority. Still, Cobb contends,
there is an instinctive link between the African elites and Black
Americans. Where there is tension, there is also unity of interests at many
levels. After all, the Black American sees Africa through the eyes and
aspirations of these elites.30
29 Ibid., 26 - 27.
30 Ibid., 28 - 29.
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Cobb suggests that there are certain kinds of American Blacks
who come to Africa, and a dynamic that determines the relationship
between Blacks and Africans. For example:
1) There are those who come as "expatriate experts" through the
Euro-American companies they work for in America.
2) There are persons with professional and technical skills who
arrange to come here on their own, usually as a result of a tour
here, or through contact with representatives from African
nations-states in America.
3) There are loosely "political" types attracted by the rhetoric of
particular countries (e.g., Tanzania), who come here mainly to link up
with a particular politics and to do work in terms of it.
4) There are persons representing particular Black organizations
or groups who are attempting to function in Africa through
these.
5) There are those who want to, or have to, leave/escape America,
and are led here through the current Black Power-Pan African
currents in America.3i
The author views these categories as merely helpful definitions
of the kinds of Blacks from theWest and how they function in
relationships. For instance, there is a difference between "local" and
"expatriate." The "expatriate" assumption is that life in Africa is a
hardship and sacrifice which entitles them to lavish benefits. These
benefits are a stamp of foreignness and lack of solidarity. The "local"
31 Ibid., 34.
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being paid on the local salary who may be a teacher will form a different
sort of relationship. He will not be removed but directly involved with the
common people. Therefore, how one comes to Africa is important.32
What Cobb perceives as the biggest obstacle the Black American
working in Africa is their relationships with Africans tend to be vague,
and evolves from a highly romantic relationship of "the lost sister/brother
syndrome." On the other hand, Africans have not yet confronted how they
should function in terms of African people outside the continent. Even
though more Black people are going to Africa, there is not a concrete
definition of the place they will have or the role they will play in Africa. In
1972, Cobb proposed that only individual relationships have been formed
between African people and Black people. Today, twenty-one years later,
this position still holds true.
FLAW IN THE THEORIES
The greatest flaw I have found in all of the theories was that not
one was sufficient and all encompassing to deal with the dialectics
presented in this paper. To speak of Pan Africanism without discussing a
strong need to establish a technical network between African and African
American is futile. In essence, the reality of Pan Africanism is directly
32 Ibid., 35 - 36.
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related to economic development. Much too often this position has been
overshadowed by philosophy and ideology.
To present the Peace Corps narratives of Lowther and Lucas,
which came from a liberal respective, and the relationship or connection
it has to Pan Africanism may seem diametrically opposed. There are,
however, individual thinking Pan Africanist African American working
for agency like the Peace Corps. In many cases they are not seeking the
Peace Corps experience per se, they are in search of their roots, knowledge,
a revelation about their makeup and self-determination. Whatever their
motivation is for going to Africa, they decided, like myself that the Peace
Corps was their means to Africa.
The two case studies of Obatala and Cobb provided an
interesting dichotomy to my own African experiences, but further
readings from the various authors who contributed to the book The Black
Expatriates: A Study of American Negroes in Exile. (1951) provided a
broader range of personalities with different motives for going to Africa, as
well as citing reasons for the Afro-American's return the USA.
PART 2 OVERVIEW
What has been attempted here is to first sight the shortcomings
as well as strong points of the Peace Corps as a program. Looking at the
Volunteer experience through the perspectives of McPherson, Lucas and
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Lowther enables one to understand some of the general weaknesses of the
Peace Corps. One major weakness that all three authors agree on is poor
programming. Another point is the incompetent staff, who in many cases
are political appointees, who usually spend most of their time (generally
five years) trying to understand the Peace Corps operation. Needless to
say, good programming usually depends on good leadership. The thrust
of the Hterature was to show that even though minority participation is
not a priority for the Peace Corps, and in spite of Peace Corps faults, it can
be a vehicle to a valuable experience in Africa. The value that will come
from this experience will depend on flexibility and good communication.
The second portion of the Hterature by Obatala and Cobb was to
show that it is how you go to Africa, what you go to Africa to do, and how
you will utilize your skills that determines the outcome and perception of
your experiences. Throughout this paper the words: "Afros," Afro-
American, Blacks, Negroes has been, and will be used to reflect what the
African American was called during certain epoch.
Obatala was an ideaHst, a radical politically motivated student
whose experience and perspective was formed by the imiversity
environment in which he Hved. His writings suggest that he was not
pleased with the influence that colonization had on the structure of the
university buildings and the eUte attitudes of the professors. He also was
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critical of the corruptions of the Busia administration. His observed
similarity between African American or "Afros" and Ghanaians was the
ghettos in America and the slums of Ghana. He commented that the
"Afros" like Ghanaians spend their weekends partying.
Charlie Cobb's, on the other hand, had to come face to face with
some cultural realities, in order to be able to effectively work in Africa. His
literature supports one crucial argument of this paper that the African
American must have some technical skills to offer to Africa. Cobb's
suggestion that Africans have not seriously considered their relationships
to others Blacks in the diaspora is a important point. As previously
indicated, the most that is often accomplished is an individual
relationship. However, the African American with technical expertise to
enhance the development of Africa can begin to replace some of those
European expert ties. Perhaps it will be these technically skilled African
Americans, through their good works, who will transform the relations
between the two from individual level to a global understanding.
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CHAPTER 3
FROM PAN AFRICANISM TO THE PEACE CORPS STORY
INTRODUCTION
This chapter will bring together the scholarly works of those
authors whose theories have thus far contributed to this paper. Through
my own experience as a Peace Corps Volimteer, as well as the conjectures
of Sithole's "conscience of kind"; Gant's suggestions that development lies
in increasing choices; Cobb's inference that the Black American must
come to Africa to do work not simply to have a cultural fantasy. All of
these supposition will be used to provide support or contradiction to my
experience. Likewise, the works McPherson, Lucas and Lowther will be
used to substantiate or contradict the weaknesses and/or strengths of the
Peace Corps as an agency, particularly, in training. Although I will not
give a day-to-day narrative ofmy experience, I will cite occurrences in
order of progression using the appropriate literature. In other words, the
theory will not guide my story. The story wUl guide, the theorywill
simply reveal the dialectical conflicts between the concepts.
47
The Influence of Pan Africanism
My grandmother had recounted to me so much about her
grandmother, Hessie, a Negro slave. Because of the many tales that
Mammy Hessie had told her, I knew I had to go to Africa someday.
However, it was in college thatmy black consciousness was raised. It was
the influence of Pan African ideology that caused me to be obsessed with
the idea of returning to the Motherland.
Many scholars purport that Pan Africanism was and is the
only true philosophical framework to employ when talking about
solidarity and linkage of the people of the diaspora. One definition of Pan
Africarusm is "a common identification of peoples who have discovered
their common destiny and who demand to be treated as equals of men of
other races/'i It has " transcended all geographic barriers which separates
peoples of African descent regardless of the historical circumstances
which caused them to have different orientations."2 As for those who see
Pan Africanism as a historical phenomenon that once united all African
peoples, my position is that it is this same Pan Africanism that provokes
millions of African Americans to return to the homeland. The only
1 Ndabaningi Sithole, African Nationalism. 71.
2 Ibid., 70.
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difference today is that in rethinking those ideas evoked by the Pan
Africanist of the past, Dubois, Garvey, Nkrumah and Padmore, there is a
urgent cry that Africans' and African Americans' political action must be
backed up by technically sound innovative programs. Perhaps the
opinion that Pan Africanism "is essentially a movement of ideas and
emotions; at times it achieves a synthesis: at times it remains at the level of
antithesis. "3 The African American who returns to homeland, gets a
calabash of sodabe (local gin) for the purpose of libation to the ancestors,
is no longer acceptable to Africanist. She or he must return with technical
knowledge and abilities to transfer skills to her/his their that can be
converted into economic development. Pan Africanism is the background
behind the "return to Africa movement" and the call for African
Americans to help in enhancing the development of Africa.
It was veteran Pan Africanist W.E.B. DuBois, who is
characterized as the father of Pan Africanism, who ultimately influenced
me to go to Africa. DuBois believed that the Pan African movement was
aimed at an intellectual understanding and co-operation among all
groups of African descent in order to bring about the industrial and
3 Olisanwuche P. Esedebe, Pan-Africanism: The Idea and
Movement 1776 - 1963. (Washington, D.C.: Howard University Press, 1982) 2.
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spiritual emancipation of the Negro people.4 Even through Pan
Africanism is being rethought, Esedebe reminds us that every anti¬
colonial activity is not a manifestation of Pan Africanism. Contrary to Ato
Kifle Wodajo's statement that the seeds of Pan Africanism were implanted
the moment the first alien colonizer set foot on her soil.5 Esedebe believes,
however, that too much quarreling is spent over what it is, who
conceptualized it, and at what time and place it was conceived. He
believes that the man who first expressed Pan African sentiments will
never be known. He contents, "Hence it is futile to try, as some writers
have attempted, to ascribe the phenomenon to any one man or trace its
origin to a particular year."6 He evokes that it is not unusual for a
phenomenon to be coined after the events emerge.7 The fact that a single
ideology founded somewhere in the eighteen, nineteenth or twentieth
century is still calling African peoples.
Esedebe believes that Pan African thinking was articulated by






and equality for all people. However, once it became evident to the
American Negro that he would never be accepted as an equal in the
United States, he seriously adverted his efforts to return to the land of his
father. This need to return to Africa was lead by many leaders imder the
hopes of finding freedom among ones own kind; yet, it was not imtil 1893
when DuBois asserted the first meeting which eventually took place at
London in 1900. Scholar, Elenga M'buyinga noted that "the first careful
systematization of Pan Africanist ideas, notably involving the exclusion of
the racist aspects of Garvey's Theory, is due to Dr. WiUiam E. B. DuBois,
who is usually cast as the 'Father of Pan Africanism'."8 It was at this
point that many scholars believe that Pan Africanism moved from an idea
to a movement.
With the movement in full force, and the likes of Sylvester-
Williams, George Padmore and DuBois, the first Pan African Congress
was launched in Paris. It was at this moment of time that DuBois "was
expounding ideas of Pan Africanism which were to have a more
permanent effect on Africa's political awakening."9 Marcus Aurelius
Garvey, the chief antagonist of DuBois , and founder of the Universal
8 Elenga M'buyinga .Pan Africanism or Neo-Colonialism? The
Bankruptcy of the O.A.U.. (London: Zed Press), 30.
9 Ibid, 30.
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Negro Improvement and Conservation Association and African
Communities' League, which later became Universal Negro Improvement
Association (UNIA), was also promoting his theory which contained
aspects of racism:
DuBois was not only firmly against transporting American Negroes
to Africa but was a staunch advocate of complete self-government for
Africans in Africa organized on a basis of socialism and co-operative
economy which would leave no room for millionaires, black or white.
National self-determination, individual liberty and democratic
socialism constituted the essential elements of Pan Africanism as
expounded by DuBois.io
Padmore, according to M'buyinga, argues in differentiating
between Garvey and DuBois, was that DuBois' conception of the Pan
African movement aimed at aiding as well as promoting national self-
determination among Africans under African leadership, in order to
benefit Africans.!!
To the extent that Negritude means the exaltation of some kind of
Black specificity (whether in general or in purely cultural terms), it is
clearly not to be confused with Pan Africanism. Furthermore, it was
only when Pan Africanism managed to do away with Negritude that
it asserted itself clearly as a theory of revolution in Africa, designed to
serve Africans - or at least so it claimed. The African revolution was
then imderstood as the struggle of the African people for national
independence and African unity, all of which was supposedly in the




mean the constitution of a political grouping of African states, who
would gradually form themselves into a United States of Africa.12
Digressing away momentarily from the historical ramifications
of Pan Africanism, the above scenarios by M'buyinga are very significant
pieces. Not only do they explain much of the George Padmore's concepts,
the ideas behind Pan Africanism, but they also point out the different
motivations behind the movement. This point is indeed noteworthy
because today's African Americans, Pan African ideas provokes different
kinds of motivation resulting in different kinds of sociopolitical and
economic dynamics. Some of the motivation has to do with visiting
Africa, some as in the case of DuBois wanting to live, work and die there.
Some of the African American Pan African ideas insight only lip serve to
the cause of African peoples worldwide, while some actually render a
service and gain some knowledge m return.
The earlier Pan African Congresses ironically embraced
many of the same themes that we are rethinking today. The rights of
African peoples and descendants of African peoples to self-determination,
equally of civil rights, and the right to capital investments. It was during
the fifth congress that emphasis was put on independence and self-
government. The first four congresses were lead by American andWest
12 Ibid.
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Indian Negroes, who as Nkrumah puts it, provided the main driving
power of the movement. However, it was time for Pan Africanism to move
to Africa, its true home.i3 At the fifth congress, which was held in
Manchester, London; the emphasis shifted from race to nationalistic
overtones. The Africans were talking about decolonization through their
own effort. 14 At this fifth congress, DuBois was no longer the power
figure butmore a figure head. Mboukou observes that:
it appears that W.E.B. DuBois and other Afro-Americans had
succeeded in the thwarting the efforts of Marcus Garvey and in
undermining the First Pan African Association, mainly because there
were (indeavors) not initiated by Afro-Americans, so too George
Padmore and other Afro-West Indians later managed to topple
W.E.B. DuBois and his Afro- American lieutenants from their long-
enjoyed position of leadership in the Pan African Movement.is
Mr. Mboukou contends that Pan African writers tend to
underplay or overlook the conflicts that existed between the Black Triangle
(The United States, theWest Indies, and Black Africa) and that it is still
plaguing the three Black communities today. He asserts that the
leadership caused the misconceptions, prejudices as well as created
13 Kwame Nkrumah, The Struggle Continues. (London: Panaf
Books, 1973) 34.
14 Alexandre Mboukou, "The Pan African Movement, 1900-
1945; A Study in Leadership Conflicts Among the Disciples of Pan
Africanism", Toumal of Black Studies (March 1983), 280.15Ibid, 285-286.
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serious conflicts of interest among the three sets of disciples (Afro-
Americans, Afro-West Indians, and Continental Africans).16
The leadership issue of the past might be a factor behind
some of the misconceptions that tend to put challenges and strain on the
spirit of unity among the Black peoples of the world. Nevertheless, we
must be reminded that movements goes through evolutionary and
revolutionary changes. Onemight argue that the changes of Afro-
Americans and West Indians to Continental Africans was a necessary
historical phenomenon that had to occur. All the peoples of Africa must
focus on the unity of the Black Triangle, even as they recognize and
rethink the conflicts that took place.
The renunciation of the Negro American playing a
constructive leadership role in Pan Africanism is stated affectionately by
Nkrumah:
The work of the early pioneers of Pan Africanism such as H. Sylvester
Williams, Dr. W.E.B. DuBois, Marcus Garvey, and George Padmore,
none of whom were bom in Africa, has become a treasured part of
Africa's history. It is significant that two of them. Dr. DuBois and
George Padmore, came to live in Ghana at my invitation. Dr. DuBois
died, as he wished, on African soil, while working in Accra on The
Encyclopedia Africana. George Padmore became my Advisor on
African Affairs, and struggle for African unity and socialism. 17
16 Ibid, 286.
17 Kwame Nkrumah, The Struggle Continues. 34.
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Nkrumah believed that the close links of a common struggle
forged by Africans and descendant of Africans would always inspire and
strengthen us. "For although the outward forms of our struggle may
change, it remains in essence the same, a fight to the death against
oppression, racism and exploitation."i8
The path of take-over poUtics over reform set off sparks of
militancy that was felt all over by Africans and people of African descent
for twenty years. In 1958 the All-African Peoples' Conference was held in
Ghana. In 1963, the Conference of the Heads of States convened, where
some thirty-three leaders of African States attended. Concurrently in the
United States, the civil rights and black power movement was in progress.
"But in spite of Pan Africanism's vision of a free Africa and of United
States of Africa to which all African peoples belonged, regional and local
fears, jealousies, shortcomings, and lack of foresight have prevented Pan
Africanism from achieving some of its important goals. "19 Given the
history of the conflicts among leadership that has permeated among Pan
Africanists throughout the diaspora, the likelihood of African unity might
seem impossible. Although Dubois was disturbed over his dethroning
18 Ibid.
19 Ndabaningi Sithole, African Nationalism. 73.
56
during the fifth congress, his relationship continued with Nkrumah and
Padmore until the his death.
As pointed out in Chapter two, during the discussion of the
African Alternative program, technological service that the African
American will be able to offer to the Continental African is the foimdation
of this solidarity. Development in the form of technical expertise as well
as actively working side by side in a inter-participatory processes is the
challenge that causes the Africanist to rethink and redefine Pan
Africanism.
The earlier Pan African Congresses, 1919, 1921, 1923 and
1927 ironically embraced many of the same themes that we are rethinking
today; the rights of African peoples and descendants of African peoples to
self-determination, equal of civil rights, and the right to capital
investments. As pointed out earlier in this paper, it was during the fifth
congress held in 1945 that emphasis was put on independence and self-
government.
Cultural differences caused by slave trade and colonization
has left severe scares on aU Africans. The leadership giants of the past fell
prey to these differences by the belief that the African American is better
trained intellectually in the West. Many Africans and African Americans
still believe this today. Conversely, as Charlie Cobb explained in Chapter
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II, there are beliefs that the African American is inferior because of slavery.
All the peoples of Africa must focus in on the unity of the Black Triangle,
even as they recognize and think about cultural differences which causes
conflicts. To reinforce what Nkrumah said, the close links of a common
struggle forged by African and descendants of Africans would always
inspire and strengthen us.
Today at Clark Atlanta University, we find ourselves involved
in discussions of African and African American relations. Clearly,
solidarity of Africans and African Americans will depend on a give and
take exchange of philosophy, understanding and skills. In this rethinking
they must share an understanding of development and note the
components as well as the nonessentials of it. We must move Pan
Africanism from the ideological state to an action state in the rural and
urban cities of Africa. This state of action is in the form of viable
development projects that will bring African to take its rightful place in the
world's economic market.
With this background understanding of where I came from
intellectually and idealistically, along with the emotional ties I took to
Africa, I will now begin with my Peace Corps journey.
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PEACE CORPS: AN AFRICAN AMERICAN STORY
A CASE STUDY
For years, I had watched the Peace Corps’ television
advertisement on late night television, where an African American
woman was a rural development volunteer in Kenya. It was, this
commercial that made me decide to join the Peace Corps someday. After
all, the Peace Corps would not only allow me the opportunity to visit
Africa, but I would also be able to make a contribution to a community in
some developing country. That day finally came when Hurricane
Frederick devastated my community. Coping with the daily devastations
and trials that Frederick had put on my life and aU the people of Mobile,
Alabama was difficult. I concluded that I really could live without
running water; read by candlelight and cook over a smoker for two years,
as I thought that I would be required to do in the Peace Corps.
Two weeks following Frederick, when telephone service was
restored, I called the Peace Corps 800 number for job information and an
application. Within two weeks I had applied. In January, 1980,1 was
interviewed by a Peace Corps recruiter by phone. In March, they offered
me an inunediate post in Zaire. I declined the Zaire post because I had
three jobs and managed a street theater company that I had founded, I
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just could not pull all of my business together on such short notice;
therefore, I declined that offer.
My decline of the Zaire post placed doubt in the mind of the
placement officer. Consequently, when she spoke to me offering me a
second appointment to Togo starting in June, she arrogantly interrogated
me, questioning both my motives and my commitment. However, she
finally decided to leave the decision to the Comprehensive Re-Evaluation,
Staging and Training (CREST). The CREST was a five day
orientation/evaluation process. I am certain that she believed that the
CREST facilitators would conclude that I was a misfit and not ready for
the Peace Corps, and I would ultimately decide not to go.
Fortunately, I did accept the Togo tour as a health Volunteer.
I arrived in Philadelphia on June 8,1980. 1 took a mini bus to the hotel as
the instructions indicated. I arrived at the hotel, freshened up, and was
off to the orientation, or staging.
After the orientation, a group of us decided to join one of the
Peace Corps' facilitator for dinner at an Indian restaurant. We ate a good
meal and were returning to the hotel, when suddenly I fell flat on my face,
broke my front tooth, and terribly cutmy forehead, and bruised my knees,
arms, and hands. The next morning instead of going to the CREST
staging, I was off to see three doctors. The next day I had X-rays, my tooth
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repaired, and my final inoculations. I arrived to staging just in enough
time to participate in the final segment. Thursday night, I went out on the
town with some of the trainees. We ate and visited eight night spots,
having our last hurrah, so to speak. For certainly, our lives for the next
two years would be local foods, doing without, learning and maybe even
making a difference. We finally ended up at an Italian Restaurant being
serenaded by an old man and his violin. The old man ended up telling us
his story about life in his native country of Sicily as we drank chianti. I
recall thinking how his peasant life in Italy was like peasant life all over
the world -never enough food, health service, never enough hope. We left
that old man at 5:00 in the morning. We returned to our hotel, took a bath,
ate breakfast and met everyone who was going to Togo with us (all 108
Peace Corps Trainees and staff members). If ever there was a numbers
game being played as Lucus and Lowther discussed earlier, it was 108
Peace Corps Trainees descending on a small country like Togo. Most of
them were TEFL (Teaching English as a Foreign Language) and Math
Science.
We boarded the chartered bus to depart from New York's
Kennedy Airport, too excited to be sad about not seeing our family and
loved ones for two years. I could only see Africa, or at least what I
envisioned it would be like. The only thing that brought me back to
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reality was that I had heard the news, from a ghetto blaster that someone
was carrying in the airport, that Comedian Richard Pryor was critically
burned as a result of his smoking some kind of drug. All I could think
about was that 1 was on my way to the motherland. The place that
Mammy Hessie spoke about and left precious stories to be passed on from
generation to generation. That was all that really mattered to me at that
moment.
We left Kennedy airport en route to Monrovia, where we had
to sit on the airplane for one hour as the plane refuelled. In the next leg of
our trip, we left Monrovia and went to Dakar, Senegal. There we had an
eight hour layover. We had lunch in the airport cafeteria. Some people
slept on the floor using their luggage as pillows. 1 was busy trying to
communicate with all of the different kinds of ethnic people moving
throughout the airport. 1 never knew that African peoples came in all of
these shades, physical features and textures of hair. No wonder Black
Americans are so different in appearance. As I moved around trying to
talk to people, 1 believed that I was actually communicating to all of them,
(only two that I met spoke English). The women and children especially
would always smile at me with endearing expressions. Those eight hours
in that airport was just the beginning of the most rewarding experience of
my life. This airport experience was fairly similar to Sithole's principle of
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"consciousness of kind" when he said, "there united with my own kind,
and in spite of the language difficulty between us, my heart and his
throbbed in unison. "20
THE ARRIVAL IN TOGO
We arrived in Togo late Friday night, June 13,1980. I was
exhausted from all the energy I had expended in the airport and felt
feverish from the Typhoid shot. The reality was catching up with me. I
could no longer muster any more enthusiasm; all I wanted was a hot bath
and a soft bed. The long agony of the customs line of 108 PCT's made the
night seem endless. Then I noticed that one of the customs policemen had
taken something out of my bag. I turned to tell Associate Peace Corps
Director (APCD) Kodzo Amesefe what had happened. One hour later, as
we were finally in the van, Kodzo handed me my Swiss army knife that
the douane (customs offices) had obviously taken. Ironically, my first
experience in Togo was the customs officer steals from me. Yet, I have not
thought of this incident until writing this paper. There are many reasons
why this incident did not seem significant. The knife was not that
important to me; it was Peace Corps' suggestions to bring it anyway. Most
important of all, that douane was not a brother. He was not like the
20 Ndabaningi Sithole, African Nationalism. 68.
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people that I bonded with at the airport in Senegal. He was a thief! Later,
I learned that he could have been stoned to death had I shouted out to the
crowd, in French, thief.
We were put in buses and vans based on our training groups.
I was one of ten Togo health workers, nine females, one male. We were
put together with three female PCX (Peace Corps Trainee) health workers
who would train with us, and would eventually go to Central African
Republic. They also teamed us up with about 15 animal traction PCX's,
all males. We all went in about three or four vans to the hotel. The ride
from the airport reignited a bit of excitement butmy fever was getting
higher and higher. I remember wondering what the celebration was about
because there were colored lights hanging from the street light poles. Later
I discovered that these lights had nothing to do with festivities but that
they were always on, just colorful street lights (like Christmas lights).
Finally, the van stopped in front of the hotel. I cannot remember the name
of the hotel but 1 do remember that it was dim and had a funny odor. We
were told that we had to share rooms, so I shared a room with Heidi, who
I had already formed a relationship with at the staging in Philadelphia.
The room was worse than I had expected. I tried to rationalize that I was
now in the Peace Corps and in a developing country but I was so sick and
tired that I wanted pampering. When 1 went to the shower stall, the smell
64
of urine made it impossible for me to shower. We complained to one of
the Peace Corps staff (Pamela) who had accompanied us to the hotel. She
explained our complaint to the hotel staff, who agreed to rectify the
situation. She then turned to us and harshly reminded us that we should
not expect special treatment if we were to survive our two year tour. I took
the most disgusting shower that I had ever had, at least so I thought back
then. Finally I was off to bed.
The next morning, things literally looked brighter. The fuimy
smell of burning mosquitoes coils, was gone. The french bread, butter,
jam, omelette and the best Arabic coffee, made things look even brighter.
The room and shower were still disgusting but the seashore and a skyline
view of the city were beautiful. When I was told that across the street was
the Ghana border, I was so excited. You see I never requested a French
speaking country. I only asked for Ghana, Kenya and Liberia. My skills
as a Regional Educator for the sickle cell foundation in rural county
Alabama made me a good candidate for the revitalization of the Togo
Health program. We finally met our Associate Peace Corps Director, Ron
Phillips, Training Director Suzaime Plopper and Technical Directors
Kathy Parker and Simbaou. These people gave us an overview of the
Peace Corps and the Health program. The health program had existed
before in the form of village health worker, now it was going to be regional.
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Each one of us would have a region that we would be responsible for. In
phase one, we would work with a counterpart that we must identify, train
and develop in health education. The counterpart and Volunteer would
also have to identify other counterparts, train them and assign them areas
to work. This all seemed so impossible for a two year tour. Even more
impossible was the fact that I, a non-French speaker, was supposed to
know how to do all of this in French in 14 weeks. Little did I know that
speaking French was only a fourth of the total experience that I was about
to embark on.
The health program had some problems. There was some
programming yet to be worked out. A Statement of Work was defined but
not clearly enough for most people. The greater problem was beUeved to
be in the selection process of the Volimteers The Peace Corps placed
priority on the outgoing personality, leadership initiative and
determination. Yet, they usually were the least suited for the job. "They
were the 'doers' who were frustrated easily and did not interact well. They
were accustomed to leading; they expected the people to follow and were
nonplussed when they did not."2i
21 Lucas and Lowther, op. cit., 64.
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At noon the meeting adjourned for lunch. However most of us
were feeling so sick from the shots that we slept through lunch. We had
an invitation to the ambassador's house for a welcoming reception. Both
Heidi and I had decided not to go. My fever was 104 and we were both
regurgitating. We were told by Pamela, logistical coordinator of the
training, that we were obligated to go to the reception regardless of our
health. Heidi, Jenny, Martha and I sat in a corner as we tried to comfort
each other. Ron Phillips, our APCD came over to talk to us and when we
told him that we were sick with fevers he instructed the driver to take us
back to the hotel.
TRAINING: PHASE I
The nextmorning we went to the Danyi plateau to begin the
first phase of training. Danyi was located on a very steep mountain that
was extremely narrow. It was also very cold, especially during the
morning. The French language training began on Monday at 8:00 a.m.
Only myself and Bobbie (another Black American) were in Zero French.
Unfortunately, most African Americans usually do not have a second
language. This has been attributed to the lack of international travel
and/or due the lack of the importance of a second language in the African
American culture. Today, however, this attitude is changing.
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With Bobbie in the class I seemed to be making progress,
however, due to medical problems, she was medically evacuated, leaving
me in the class alone. The fact that most of the other trainees started at a
French level of 1 or 1+ made it very difficult to feel secure in my progress.
My feeling turned into resentment when the Training Director and
Technical Coordinator began to talk to me about going back to the States.
The pressure that they applied was so harassing that I began to reflect on
something that Bobbie had said to me before. Bobbie felt that her allergies
were just an excuse to cover up the bias inside the Peace Corps training
against Blacks from America. In other words, she did not believe that her
allergies warrant an early termination back to the States. She would say
that they did not really want many Black PCT's; especially because we
were three in the health training, implying that three Black faces
surpassed the quota set by the Peace Corps. Lahoma, the other Black
American was going to the Central African Republic. My response to
Bobbie was they can bring their racism here if they want to, but we were
among our people now, who are the majority here urflike in the USA.
Besides, they have missed the point. I did not just decide to come to Africa
a few weeks or years ago, I had decided to come to Africa as far back as I
could remember. Motivated by those great heartwarming stories thatmy
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grandmother told me about my slave great-great grandparents made me
feel that I had some ownership or stake in Africa, not just Togo.
I could not document Bobbie's suspicions at that time. Years
later, as I begin to meet more African American RPCVs, all that I spoke
with believed that Peace Corps staff were not sensitive to them in training
and in service. Their sentiment were corroborated in 1990 and 1991 in
discussions with the African American RPCV/Atlanta group. All of these
Volunteers beheved that the Peace Corps staff was and is uncomfortable
with black people who do not become "white" in order to fit into the
mainstream of society.22 A false assumption held by the white society is
that cultural assimilation is the key to racism, when effect, this
assumption obscures the primary need for learning.23
Good feelings about coming to Togo were reinforced by the
friendships I had made in Danyi. I visited daily a Togolese Catholic priest
and spoke my Franglais along with a few words of Ewe. At least three
evenings a week I had tea and pastry with the priest. At night, I would
sometimes go to the village and dance with the women of Danyi. I should
have been studying my French but I was discovering the Togolese and
22 Louis L. Knowles and Kenneth Prewitt, Institutional Racism
in America. (New Jersey: Prentice Hall, Inc. 1969), 122.
23 Ibid.
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they were discovering me. A observation made by Lucas and Lowther is
that while stressing the interracial dimension of its Peace Corps in Africa,
its greatest contribution lies in African American relations.24 Lucas and
Lowther beheve that Peace Corps must find a way to attract more Blacks
and minorities to rectify the racial unbalance of the Peace Corps.
I contracted malaria the last days of phase one. My
temperature reached 106. I was delirious for two days and had been
moved to a private room that belonged to Pamela. I could not believe that
three days ofmy life had gone by and I could not remember them. The
fact that I was not taken to a doctor is imbelievable to me to this day. This
was clearly an example of the imqualified staff running the training. This
also substantiated McPherson's comments that the Peace Corps staff need
to be more professionally trained.
A white gentleman named Mr. Seals came to visit me with his
adopted Togolese grandson. He explained to me that Ron (my APCD) had
told him that I would be the health educator for the Kioto region, and that
he was working in the region with the doctors and nurses at the hospital
in Agou Nygobo where I would be living. I was very weak but hearing the
news that I actually had a village, gave me more energy. All of the other
24 Lucas and Lowther, op. cit, 114.
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trainees were packing to leave because the second phase of training was
about to take place in northern Togo, in a village called Kande. The idea
behind the two areas was to give us two contrasting experiences. The
north is different in local language, rehgion, customs and the terrain. Mr.
Seals invited me to spend three days with he and his son. I later learned
that Ron Phillips had asked him to do this, due to all of the language
problems and bad feelings that I had about the training staff.
Those three days of soups, juices and no stress made me feel
better. The fever was still withme but the need to get away from training,
was what I needed. On the third day, I said goodbye to Mr. Seals and his
son, who was very worried because I was clearly still very weak and my
French was just barely at level 1. I experienced my first bachee ride (a
canvas covered pick-up truck with wooden stools on both sides, used for
sitting, with food and an animals on top of the canvas). I was on my way
to Lama Kara where I was to join up with Heidi, Jenny and Martha, who
took their days of rest and recuperated at the Hotel Kara. The ride seemed
endless as I was feeling poorly again. We had a two hour wait in Sokeda.
I could begin to see changes in the terrain, dress, and facial differences
and food. I was afraid to wander far for fear ofmissing my bachee. I was
feeling tired because I was so afraid to eat from the street and I was
hungry. Suddenly, I felt a stream of liquid running down my neck. The
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smell was horrible. I realized that a goat on top of the bachee had
urinated on me. Twenty-five people cranuned in this bachee and he
urinates on me, not once but twice before 1 arrived in Kara.
By this time people were secretly laughing at me because I
was extremely smelly. Before, 1 was being mashed by the crowd but now
the people were trying to get away from me. My sense of humor, to laugh
with them instead of being hostile really help the situation. I walked
almost a mile to the hotel. I was so embarrassed by my smell, as I entered
the hotel lobby. Thank goodness that the desk clerk already knew that 1
was coming. 1 showered a long time as weU as wash my clothes before I
sent them out to be washed. Afterwards, I wrapped myself in a pange (a
wrap) and fell off to sleep for hours. My friends woke me up, escorted me
to the pool side where 1 ate, listened to music and enjoyed life, for
tomorrow I would leave for Kande and only heaven knew what was in
store.
TRAINING: PHASE II
What a difference between the south and the north. The south
was so beautifully rich m vegetation, the north so barren, yet just as
uniquely beautiful. I was so happy to take a van to Kande. Arriving in
Kande, we were greeted by the usual Peace Corps staff. Everything was so
different from the Danyi plateau. Even the people were so different in
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appearance from the Ewe's and Mia's (largest ethnic group in Togo who
also lived in Ghana and Benin) in the south. The Lamba's (Togolese living
in the north) were tall, darker, attired in grand Boo Boo's (large dress made
of 6 yards ofmaterial or more) and mostly Moslem. I had gotten accustom
to eating corn meal, yams, fish and drinking palm wine, foods from the
south. Now I had to eatmillet, goat and drink tchoukoutou, a local beer in
the north. The people were however just as friendly and beautiful. It was
just a matter of days before they were searching me out as a Black
American, to ask me questions about Muhammad Ali, Michael Jackson,
Martin Luther King Jr., James Brown and to my surprise Otis Redding. It
was so difficult explaining that I really did not know these people. Finally
by the end ofmy tour, I gave up explaining and spoke about those
celebrities as if they were casual acquaintances.
The African desires to know about the African American
entertainers. They would be so delighted when I would share stories with
them that I read in Jet or Ebony about the Black stars. The emphasis was
not on what kind of work they did but that fact is that in the opinions of
the Africans that I met, they were "the best" at what they did.
The training focus was different. The language training was
more focused on the technical French in a classroom setting. The fact that
I had the lowest French level and felt the discrimination from the
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language professors made this phase of the training very difficult. Two
weeks into the technical training, I was asked by the training director to
consider leaving. I refused and the pressure to leave began to mount. I
did not want to leave because when I was not in the presence of the
language professors, who were all Togolese and one Central African, 1
could understand and converse with any of the village people. As a
matter of fact, I believed thatmy communication with the people who I
would be working with (the villagers) was better than that any of the
trainees and staff. In retrospect, that was a true assessment. While in
Kande, I shared a room with a trainee, who had a master's degree in
French: ironically, it was I who spent evenings talking with my family
and the people of the community. My roommate spent her time talking to
the staff and other trainees.
The training was so intense that I was so tired by the end of
the day, which ended at 1:00 a.m. for me, because I had to study French
extremely hard. The morning started at 7:00 a.m. The trammg consisted of
technical language skills development in: health, water and sanitation,
latrine and urine building, well building, water filter construction, cross
cultural communication. We made site visits to clinics, well
constructions, social services, pharmacies, hospitals, farms, forestation
and oxen sites. There were also motorcycle training and motorcycle repair
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workshops. We had to conduct needs assessment and interview village
people, nurses, midwives, elders (mostly women) and many other tasks
and projects that are too numerous to mention. It is still hard for me to
believe that I did all of this even with the constant harassment by the staff
to give up and go home: to be assigned to an English speaking country, all
of this stress was compounded with chronic diarrhea.
Those fourteen weeks of training were the ultimate test - the
acid test. 1 felt so victimized by both the American and Togolese staff that
I never went out to the social events that they had. I always said to them
that I could not go because I had to study French or Lamba or Ewe. I just
needed to stop feeling harassment, always being examined. The Togolese
professors added a new frustrating dimension, their prejudices about my
inability to master the French language was heart breaking for me. The
only one that I felt comfortable with was the Central African, who was the
language coordinator. He was compassionate and encouraging. One day,
Ron Phillips sent two language professors from another training site. Mr.
Dedo (Togolese Language Examiner) tested my French and gave me a 1+
level. The other professors were amazed. He explained to them that I
understood and responded in the necessary tense that qualified me for a
1+ level. He explained to the other professors that they compared me with
the other trainees who arrived in-country (a PC expression) with a
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speaking ability, therefore, they could not discern my progress. Two days
following the training, my APCD, Ron Phillips, came to see me and talked
to me about the suggestions by the staff and professors to transfer me to an
English speaking country. He asked me, "what do you think"? "What do
you feel?" We talked about the south. He was from Virginia. We laughed
and when he left, he assured me that nobody would speak to me again
about leaving or belittling the tremendous progress and effort that I had
made. True his word, everybody began to reactmore positively. I gave my
practice health lesson and got good reviews in spite of the poor French
grammar.
Ron Phillips' support and Professor Dedo's good reference
gave me new incentives. The training was finally over fourteen weeks
later. I was sworn in with the understanding that I would have two
week's additional French training. I actually had only one additional
week. I was off to my village, Agou Nygobo. Already I knew thatmy life
would not be the same. I had conquered all the odds. When 1 was being
doubted, I fought back, believing in myself. I also knew that the training
was the hardest thing that I would probably ever do in life. Most likely any
difficulties that would result from this experience or any experience for
that matter, will never test my endurance as much as this ordeal.
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In "the trenches," so to speak of the Peace Corps, the
difficulties that I experienced are an acceptable way of life. There seems to
be some general understanding among Peace Corps that you must prove
your endurance to the rigorous training, and your physical and emotional
capacity to survive. There is often a holier than thou" or "I did it, so can
you" syndrome of the Peace Corps training staff: an attitude often found in
sororities and fraternities. I have wondered to this day why a agency
whose motivation is to send peace makers on a humanitarian mission
would conduct such training. More ironic, training was a contradiction to
my village life experience. In the villages that I worked, everyone was
relaxed. When I was sick, the peoples from the villages came to nurse me.
When I felt depression, loneliness, and emotional drain, the Togolese were
there for me. Training was thus a representation of the earlier Peace
Corps idealism of self-reliance.
THE PCV EXPERIENCE: FIRST YEAR
APCD Ron Phillips and Koffi, the driver, had to take me and
two other Peace Corps Volunteers to our sites. We bypassed Agou Nygobo
to take the two Volunteers, who lived in the farthest village because each of
us had to be introduced formally to the Prefet (county commissioners)
sous-prefet (vice) and chief of the village and lastly our immediate
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supervisor. In my case, my supervisor was the Superintendent of the
primary public and Christian schools.
As I was waiting in the van, as Ron dropped off the second
Volunteer, an old man and a young boy were sitting under a tree. I waved
to them but only the boy responded. The next thing I knew the old man
had attached his face directly to the right side ofmy face. Although the
van window was between us, I could feel his breathing and was so
uncomfortable as I felt his eyes looking me over. With his wooden cane he
tapped on the window. I looked at him slowly to see why he was
beckoning me to come out. I got out of the van and the young boy began to
translate. "Who are you?" I responded to his interrogating. "Where are you
from?" I responded, America. The old man asked again and then a third
time. Each time I said America. He asked via the boy, "did you say that
you were from across the great water where they took my fathers, mothers,
sisters, bothers"? Tearing up by now, using my limited Ewe, I responded
"e" meaning yes. The old man continued to speak by way of the boy, "are
you a child that was taken away hundreds of years ago, who has returned
home to your mother, father sisters and bothers"? By now, I was weeping
with uncontrollable joy, as the old man said in Ewe "Woezo-loo" meaning
welcome. He spoke something out loud and people began to come out.
Although, I could not understand the Ewe translations, I knew that he
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was telling them by his hand movements that I was a child who had
returned. They all began to say Woezo-loo and the women began to sing.
They brought me food and drink. Two of the old women gave me the
scarfs from their head and draped it around my shoulders. I have shared
this story to many African Americans; even those who were Volunteers
say to me that, they wish that this could have happened to them. This
was an excellent example of Sithole's "consciousness of kind" and to some
extent Cobb reference to a "cultural fantasy." This was a welcome that
maybe Obatala received when he arrived in Ghana. It is a initial reaction,
a courtesy, if I may say. When you settle into a village life, the
expectations are greater, and one is expected to produce. For instance,
Cobb noted: "People will constantly test you about your language. While
they tell us it is all right if we can't speak Swahili, or whatever -it's not our
mother tongue - underneath the assurances is a challenge to our
seriousness." 25 Cobb's suggestion of being tested in subtle ways is a
point to be noted. 1 felt this test most ofmy first year in the Kioto region,
where I worked.
I met the Prefect, sous-Prefect, my chief and Monsieur Ada, the
school inspector (superintendent) for the Kioto region. Monsieur Ada was
25 Charlie Cobb, Black World. 27.
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to be my supervisor. I was taken to my village of Agou Nygobo where I
met with an agriculture volunteer named Graham Owens. Graham had
identified a house for me. Quite frankly, I was disappointed to find
another PCV in my village, especially after having just finally left the
training site. I had gotten sick of Peace Corps staff, and trainees; I was
ready formy Togolese village experience. Upon inspection of this big
house, after having lived in one room with one other person, I was
surprised and delighted, even though it was not ready, to finally have a
place to stay. The owner had agreed to paint it, cut the high grass and
clean it. It was night time, I was tired and so was Koffi. Ron decided to
put me in Graham's capable hands and they returned to Lome.
The next morning when we talked I was so happy to hear
about Agou and the Kioto region. Graham was so serious and candid
about his lifestyle in Togo. He took me around introducing me to the
hospital and client staff, teachers, principals at primary and secondary
schools. I met midwives and herbal medicine men and women.
After one week of living at Graham's home I moved into my
own house. It was at the foot ofMount Agou. The firstmorning that I sat
on my porch with a cup of coffee, the beauty of that mountain tookmy
breath away. The next day, the owner brought over Komla, a young man
who the owner had gotten to protect and keep up the property. Komla
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stayed with me in a small room to the side ofmy house. Komla only
spoke Ewe which gave me a chance to learn more. At this point, I spoke
better Lamba. Now I had two challenges to accomplish: the first, was to
speak Ewe to commimicate with Komla: the second was to master riding
the motorcycle without fear. I had to put the terrible motorcycle accident
that I had in training out ofmy head. Now I could cope with these
challenges because I was in my own home. My house was beautiful,
relatively speaking. My yard and surrounding area were filled with
oranges, limes, grapefruits, avocadoes, coconuts, bananas and hundreds
of palm trees. There were all kinds of sweet smelling flowers. The birds
colors were so deep that they looked artificial. Surprisingly the one and
two feet lizards that were always on my fence did not frighten me. All of
my progress in coping with my new life made me so proud ofmyself. At
the foot of that mountain I knew that I was safe.
I woke up one morning and I got on the motorcycle and rode it.
The terrible fall during training had dampened my courage but in Agou I
feared nothing. The next day, I drove to Apalime to the market. I
introduced myself. I made new friends. I saw many people who looked
like people at home. Many times, over my two years, I often mistook
somebody for an African American in Africa. I went to local events m my
villages. I boldly went into the villages to set up an audience with the
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chiefs and elders of the villages (Agou Tove, Agou Abessia, Agou Gare,
Agou Gagzepe and others). I was so welcomed and accepted by
everybody that it was overwhelming. Now I know that I was welcomed
because I was so flexible and opened. One month in the village and it was
time for me to start working. I had bonded and had a friend. I even had
found Ayovi, who braided my hair, washed my laundry and spent nights
with me sometimes. I paid her but also paid for her education fees,
supplies and uniforms in the secondary school.
I felt more confident in spite ofmy French with Monsieur Ada,
my supervisor. He took me in his car to meet the assistant
superintendents for the north, central and south. I also met the
superintendent of Catholic and Evangelic schools. The idea that I was to
work with over two hundred schools was too much to comprehend.
Monsieur Ada was so kind and assured me that there was no need to
worry. He was always available to help me when I needed him. It wasn't
until two years later as I was leaving Togo that I learned that he was the
first Togolese superintendent of schools after independence from France. 1
was so lucky because over my two years, I called on him to help me with
those teachers who resisted participating in the four days health
workshops, that the counterparts facilitated the second year (phase two).
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He would come and even participate in class. He was a great educator,
superintendent and a very wise manager.
Mr. Ada assigned me to the primary school in Tove and Nygobo
as a special project. I was to identify two head counterparts that I would
work with and they would in turn help me to identify other coimterparts
to work the region with us. I began with the Tove school. I was assigned
three teachers. One of them gave me resistance. His name was Dake Sena.
After three meetings with these teachers and Dake's hostility for me, I
finally confronted him after the other professors left our planning meeting.
Dake told me that he did not like me because 1 was a woman who was
dumb and could not even speak French. I was so shocked and hurt but
kept my composure because he was right about my French. I made too
many errors. Hurt and disappointed, I rode my motorcycle so fast trying
to get home. 1 ran into the house without speaking to Komla and cried like
a baby. You see 1 had all of these plans -1 would build ten latrines a year,
ten cisterns and two wells. 1 would have twenty counterparts and
complete the work in my region and go to another. But Dake was right
and I was only fooling myself about my goals. I stayed in the house the
rest of the week and decided to start working in Agou Gare next.
It was not long before I was force to deal with the male
dominance issue that exist in most all societies, and not just Africa,
83
contrary to what some would have us to believe. In spite of the increasing
shift towards the greater participation of women in the national life of the
new states, and although leaders are growing more sensitive to lift
restrictions on women, customs still encumbers most females in most
African societies.26 According to Author Gloria Lindsey:
The Afro-American woman thrust into this context, therefore is called
upon to make far more of an adjustment than her male counterpart.
Just being an American women means being accustomed to
exercising more autonomy, assuming more initiative, speaking out
more freely than is thought seemly in many African societies, many
Negro women married to Africans have told me.27
The above scenario supports my observations of the African
American women as I travelled throughout Africa. In my personal case
and to the credit of Peace Corps cross-cultural training, I exercised more
reservedness and self control when expressing my opinions. Culturally I
play the role of a person who was learning how to adapt and how to
assimilate.
AU of the teachers were great to me but I was assigned to
Monsieur Ba, who treated me worst than Dake. He did not resist me,
instead he would ignore me. I discovered that he did not like me as a
26 Ernest Dunbar, The Black Expatriates: A Study of American
Negroes in Exile. (New York: E.P. Dutton & Co., 1968), 25.
27 Ernest Dunbar, op. cit., 25
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foreigner and as a woman. He laughed and encouraged the children to
tease me calling me Yovo, meaning foreigner. This hurt me because I had
been made welcomed like a returning child; now I was a Yovo. More
depression set in. Even in my village the children sang as I rode through
on my motorcycle; Yovo bon soir, ca va bein, merci. In other words the
Yovo's come to Togo, stay a life time and never learn anything but these
three phrases which translate as good day, fine, thank you. I was so glad
to have Komla, whom I could not effectively communicate with, but he
was always so happy to see me come home. My precious Ayovi was the
delight of my life, however. I could communicate to her and she would
always show me so much compassion, although, I believe that she could
not really understand why I would get so upset about being called, yovo.
When I returned to Agou Gare that Wednesday, school was closed due to
Animation, a day of celebrations. I was relieved. I did not go to work
anymore that week. On Friday, I had visitors all that day. Two of them
worked at the Agou hospital and one was the USAID Director's son. They
had brought me gifts of bread, eggs and fruits. An old Frenchman who
was a doctor working with the lepers, came by to welcome me too. He
brought me fine wine, cheese, olives, caviar, smoked snails and smoked
oysters. Since Ayovi and I had already prepared la pate (cornmeal) and
boma (local green leaf vegetable) sauce with shrimps, all ofmy guests ate
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local food and drank beer, wine and malta. We saved the yovo foods for
the next afternoon.
We talked on the front porch until the next morning. It was the
first time that I had heard the village crier (gbefadela) make an
announcement. Afterward, the drum music would play for an hour and
on festivals it played until dawn. I was told that he came every night to teU
the people the news. From that night on I always woke up to hear the
news. It was about one year before I could understand most of what he
said, but I looked forward to my nightly news cast and drums. Even
today, I long for them.
Founding itself upon love, humanity, and faith, dialogue becomes a
horizontal relation of which mutual trust between the dialoguers is
the logical consequences. It would be a contradiction in terms if
dialogue—lovmg, humble, and full of faith—did not produce this
climate of mutual trust, which leads the dialoguers into ever closer
partnership in the naming of the world.28
On that Saturday, Austin, a Togolese who worked at RTRO, the
Peace Corps regional training office, came to see me. Austin arrived with
more food. He even brought me M&M's and oreo cookies. I was so
delighted when he told me that he would spend the week with us (Komla,
Ayovi and me). I had three bedrooms and in one room I had a twin set.
28 Paulo Freire, Pedagogy of the Oppressed. (New York: The
Seabury Press, 1970), 80.
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Austin was a blessing for me. He was such a good trainer that I was
actually speaking Ewe comfortably. I would speak French freely and
readily without thinking out every phrase before speaking. We went to all
of the surrounding markets and I spoke in both languages alternately.
Most of all he told me stories about the Mia's and Ewe's. My ability to
speak comfortably in Ewe made a difference. In class at Agou Gare and
Agou Tove during that week, I spoke in both languages and surprised and
delighted all. Even Dake and Ba were pleasant. By Friday, I had told, not
asked, them that they would do lessons the following week and that I
would evaluate them. They seemed annoyed but agreed to do them.
Everyday when I got home that week my family waited to hear ofmy
progress. Even the negative annoyances of the day were quickly forgotten.
I had my confidence back. I had a skill to offer and the love and
dedication to go with it. The many visitors that had passed through my
doors that past week, let me know that I was slowly adapting.
That Sunday I met Papa Jock. Papa Jock was an old man who
gave me great treasures with his wonderful stories. His legs were injured,
he could not walk without leg braces and crutches. His injury was caused
when the bicycle he was riding was hit by a car. He had served in the
German Armed Forces during the time that the Germans were the
colonizers of Togo. Papa Jock had a strong voice that could be heard a
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mile away in that quiet small village of Nygobo. During my two years
there he told me many stories of the slaves. He would cause me to jump in
fright because in the midst of a story he would start to sing out in this loud
voice. He seemed to have songs for every story. But the songs that always
made me cry were the songs about the slaves. Some ofmy greatest
memories and best moments were spent with Papa.
Because Papa liked cheese so much, at least once a month I
would go to the bus station, find someone who was going to Lome, give
them money to buy me some cheese, or go to the Peace Corps Office and
find somebody to buy cheese and miraculously, somehow that cheese was
delivered to me. Sometimes the stories of how I got the cheese was more
enjoyable for me than getting the cheese. I would share my cheese with
Papa Jacques. It was a small gesture for such a courageous man. Papa
Jacques, in his house, would crawl on his stomach using his hands to
help in his mobility, he would clean his home, cook his food and plant the
most beautiful gardens. He was so independent! That is why I had to
bring him the cheese everymonth; it gave him such pleasure! He would
always say that when he goes to heaven, he hoped that he would find
good French cheese and bread up there, and we would laugh. I would sit
in his house, eat cheese and bread and drink hot local tea (tea from Africa).
He would end the evening with a slave story, sing a slave song and we
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would embrace each other and cry. A visit to Papa Jacques occurred
nearly every month during my time in Nygobo.
In 1984, when I returned to my village with ten different kinds
of cheese for Papa Jacques, I was crushed to learn that he had died one
week before I arrived. Yet, I felt comfort when I was told that he sang two
days before his death and he actually died singing.
All of these people in my life at the genesis ofmy Peace Corps
experience had given me the strength to carry on. I knew that I could
really survive. My confidence was reassured by the support systems I was
estabhshing. I knew that some people loved and cared for me and that I
could go to them when I felt discouraged.
It was now November and the mornings were getting cooler.
It was the first Monday of that month that I was to evaluate Mr. Ba's
health class. His lesson was very well presented. He made his lesson
interesting and surprisingly had some great visuals to support his lesson
which was "Bein Mange" (EatGood). I gave him lots of good feedback. I
suggested that he encourage the children when the children give a wrong
answer by stating, that it is indeed an answer but not the response that he
was looking for at this time. Mr. Ba used words like stupide! (stupid) fou!
(crazy person) when students gave incorrect answers. He even beat one
child for responding without being called. I asked him to refrain from
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beating because itmade me very imcomfortable. Mr. Ba, like most of the
teachers was raised under the French discipline. He told me that I did not
understand; the girl was very slow and was not able to learn. I asked him
if 1 could return on Friday and present the same lesson. 1 also told him
that the girl, who had repeated the same grade twice already, would be
able to name the three food groups and at least two foods in each group
without my having to raise my voice, caU her names or hit her. I left
feeling that although he still resented me he was gaining a bit of respect
for me.
Gloria Lindsey contends that the black woman expatriate has
certain advantages on her side. As a foreigner she is able to circumvent
some of the rules which African women dare not transgress.29 While this
may be true in larger African cities, 1 found that it is more important to
stick to the rule in the rural area. With all ofmy effort to avoid offending
people for committing cultural mishaps, occasionally 1 would find myself
doing the inappropriate. But as Gloria Lindsey pointed out, Africans
make allowances for such peculiarities.
OnWednesday, I had the delight ofmy life when Dake Sena
gave the most extraordinary lesson on "Le Kwashiorkor." The lesson was
29 Dunbar, op. cit, 26.
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so good that I sat spellbound before I could give him some feedback. I
fought to hold back my admiration for this natural teaching abitity. I
watched his high hostile spirit break as we shared our opinions on
pedagogy, health issues and learning through positive feedback. We
talked for hours about Black American's and African lifestyle, we bonded,
we became friends that day. Now, I was complete. I had my encadreur
principal (principle coimterpart). The next morning I rode my motorcycle
to Aplime to see Monsieur Ada. When I told him aboutmy choosing
Dake, Monsieur Ada was shocked and questioned me on my choice. He
told me that Dake was a rebel and had already worked at many schools.
He told me to look for an oldermore experienced and serious person. I
agreed that I would look further, but reassured him that Dake was
excellent. I asked him had he ever seen Dake teach. He said, no! I said
that I would invite him sometimes to class. He said that he would be
delighted to come. Upon my departure, as always, he reminded me that if
I needed him he was at my disposal.
Saturday morning Dake came with eggs and bread gift. We
ate breakfast. He said that he had stayed up most of the night writing
down effective ways to motivate the village. He also had about 35
handwritten pages of mythology and pedagogy designed for health
education that would benefit students, teachers and midwives. Dake went
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to the Apalime market with me. We had lunch at the local Yovo bistro
and returned home. I was very tired but he was anxious to get started
with working out health lessons and health projects.
We worked until about nine on that Saturday night and he
returned again on Sunday to continue work. It was Dake's drive and
determination that delighted me and drove me crazy at the same time.
ThatMonday and subsequent weeks, Dake taught me a lot
about teaching techniques, African children and the way they learn, as
well as how sensitive and dedicated he was to the teaching profession. I
reciprocated by teaching him techniques of community organization,
centered around project development. I shared concepts of group
dynamics and how it can be used to access information from people.
Together we designed village project strategies.
Everything was going so well in terms of my relationships
and work. As requested, Mr. Ada did indeed come to see Dake's
presentation of a lesson. He was genuinely impressed and expressed
surprise and pleasure that Dake (known for being rebellious) was such an
excellent teacher. Ada told me that my choice was a good choice and that
he was happy that I was not influenced by his doubt of Dake. Dake was
becoming more and more serious, less and less rebellious. I believe that
Dake had found his calling. All of his energy was being positively filtered
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in learning how to facilitate training, educating village people and
learning project assessment. All of these areas that I was so strong in. We
had a wonderful, complementary working marriage made in heaven.
Urine stalls were being built, latrines and cisterns renovated.
Every primary school in the Kioto region had health manuals. Dake and I
had identified four counterparts, two from Abessia, one from Nygobo, and
Mr. Ba from Agou Gare. But itwas Dake and I who travelled all over the
region together looking for counterparts that we could train next sununer
to conduct health seminars.
We were moving so fast, thanks to Dake, I could not believe as
we approached the Thanksgiving holiday that we had done so much. I
did go to Lome for the Ambassador's Thanksgiving celebration. It was
also a good time to talk with other Volunteers who had been in training
with me. I was shocked to hear the complaints. I could not believe how
little they had done in terms of work. They were surprised and could not
believe how much I had accomplished. I told them that my secret was
finding a good counterpart, yet I knew that it was more. Dake and I were
dialogical and communicative to each other as Paublo Freire suggests.
There was no banking method of education, knowledge was not bestowed
by one person who considered themselves more knowledgeable than the
other. No one was a depository or a depositor. Neither was the oppressor
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whose purpose was simply to change the consciousness of the
oppressed.30
Three of the health Volimteers asked if they could come to
visit me for Christmas and talk about my work. Nancy who lived in a
nearby village and Mark who lived on the mountain were already coming
for Christmas dinner. They all gave me money for food.
Christmas was wonderful. The Hamattan (winds from the
Sahara Desert, causing dust so thick that one cannot see the sun for
months) was so thick that sometimes I felt that I was suffocating. But it
was cold in the mornings and pleasant during the day. I felt as though it
was fall season in Alabama. Those Volimteers who asked to visit me did
arrive. My neighbors in the village and nearby villages were coming to
say Merry Christmas or Bonne Fete (Good Feast). Even though the Ewe's
were mostly Christians, with a few Muslim's, and even fewer Buddhists
and Bahai's; they came by to bring their greetings. The respect that
African's extend to all religions was an admirable characteristic. The
peoples of the United States are just arriving at the point where they can
accept non-Christians.
30 Paulo Freire, Pedagogy of the Oppressed. 58.
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Actually, most of the Ewe’s were Evangelic. As a matter of fact
the German Evangelic founded the Agou Hospital, which was very well
run by two Germans, one Togolese and a Ghanaian physician. Those
people performed miracle work. They were always overworked and
imderpaid, yet, rarely complained. My only regret was that they wanted
an electrophoresis machine because there was so much sickle cell disease
in the region. I tried for two years to get one, but all the letters I wrote were
in vain. Even today, I hope to get one and send it to them. Even a used
machine in a hospital like that would make a difference. However, a
machine would mean that the donor would have to train the hospital staff
in its usage and machine maintenance. They would also have to make
provisions to replace parts. It had not taken me long to recognize the
shortsightedness of donor agencies who dealt with the immediate with
serious evaluation of the factors for viable projects. My own success with
starting three sickle cell foundations in rural Alabama coimties in the
States was a testing ground for me and had taught me much. Therefore, 1
was able to bring those skills with me; even more, I was able to effectively
transfer those skills. This was another reason for my success in the
villages.
The New Year's celebration was nice. The huge old cannon
that is used in my village for the funeral sent off a sound that made me
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keep my fingers in my ears. Quite different from the firecrackers and
gunshots that I was accustomed to in the U.S. Dake, Ayovi, Komla and I
sat on my porch to welcome in the New Year, and before I knew it I was
on my knees praying because I knew that I was blessed. My experience
was unique because so many people had grown to know and love me in a
short span of time. I was always next to my Chief, or prefect or inspector
as a diplomatic guest whenever there were special functions. However
flattering this was, it was only a reminder that I was just a Yovo, although,
to me Dake, Komla, Ayovi andMonsieur Ada were my family.
Soon I was to become an African in the eyes ofmy village, at
least to a comfortable degree. After all, I would never be a Togolese, no
matter how much I had assimilated. The material, capitalist exposure
was a part of me and I knew that I would someday return to central air,
VCR and remote controls. All of this awaited me, along with the fact that
in the USA, I was only a third class citizen, a woman and a Black.
However, I left my village thatMay, 1982 feeling dam near like I was a fuU
blooded Togolese because I had lived the life of a villager. As Charlie
Cobb would have put it, I was able to workmy way into Africa bymy
good works.
96
Bill Sutherland, a Black expatriate living in Ghana and
Tanzania in the mid and late 1950's responded when asked about his
ability, as a Black American, to get along with Africans:
the way he is regarded by the Africans will depend on his own
private point of view, his own personality, much more.
We - the private people - are in a better position than the official
Negroes, but we're not completely out of possible suspicion. One can
always be attacked in a certain way. Even though I came with the
World Peace Brigade, a private peace organization, I was constantly
being confused with the Peace Corps and there were all kinds of
rumors about the Peace Corps here, some very unfair rumors. From
time to time I was linked to supposed "spying" by the Peace Corps.
But I must point out that this kind of thing is a universal problem. If
you are in the United States and take an active role in some civil
rights organizations, in some communities you are immediately
going to be thought of as a Commimist. So it is not something that is
unique here.3i
Mr. Sutherland's comments supports my own experience. I
often felt that because 1 was a Peace Corps person that I was often
suspected as being a spy. The incident about the 1961 Trainee in Nigeria
who sent a negative postcard home—noting but not complaining about the
dirty, smelly streets of Lagos32 was even known in Togo. As much as I
loved the people, they could not imagine how the word yovo hurt me.
Yet, it was indeed my own gregarious personahty and my flexible point of
view that made my experience successful.
31 Dunbar, op. cit, 102.
32 Lowther and Lucas, op. cit., 113.
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It was in February when I happened to notice as I drove by on
my motorcycle, a construction initiative was going on in my village.
Nearly everyone was involved except for small children and me. I got off
the motorcycle to ask what was going on. I was told that they were
building a room for the school out of hand made bricks. I asked to speak
to the leader of the building project and it was in fact the chief. I asked
him could it help if I got a brick making machine which would increase
the amount of mud bricks made. Due to the Harmattan winds, the bricks
would dry fast. I sent a letter to Ron Phillips by going to the station and
giving the letter to somebody to deliver it to the Peace Corps Office. Within
one week we had the machine and began immediately making bricks
from mud near a mud hole.
Many bricks were being made daily. I even engaged in the
work which was very difficult for me, but easy for the village women and
girls who could balance anything on their heads. The Africans readily
imderstand the secret of gravity. After having worked three days on the
construction problem, I felt like a true Ewe. The people dehghted atmy
enthusiasm to help and carry bricks as the other women did. We ate and
sang as we walked and held hands. We were sisters. Earlier I mentioned
how the children would sing "yovo, yovo, bon soir, ca va bien, merci." The
Monday following the construction as I went to and from work, the
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children did not sing. All that week and the weeks that followed they
never called me a Yovo again. I knew then that I was a part of the people
and was no longer seen by them as a foreigner.
Most important, after having worked in the actual village that
I lived gave me such satisfaction that if they had continued to say Yovo, I
do not believe that it would have hurt. The "cultural fantasy," the "stars in
my eyes," the honeymoon was over. I had worked hard. I had travelled
thousand of kilometers on motorcycle in all day endless rain during the
rainy season. I had slipped fallen and had to walk my bike through the
sands during the dry season. I had felt disappointment, hurt and anger.
The romantic notion about cormecting with the brothers was replaced by
connecting with them by presenting three days health workshops,
building latrines and providing village health support. Similar to Charlie
Cobb's experience; I had finally been accepted as an individual, not as an
African American, but as Tejan; I was at last comfortable with being just
that. The romance was over. I accepted the Togolese for their strength and
shortcomings, and visa versa. In Freire terms, I was in a state of cultural
synthesis, an actor integrating with people in a collaborative effort.
Bill Sutherland's response when asked about being starry
eyed about Africa, was that he no longer had the idea that Africa, as a
newly developing and emerging continent, was going to be able to
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withstand completely the pressures of the ways of the life that he was
opposed to in the United States. He continues:
There are great forces that operate on this continent, and the
people within it are in some cases going to build the same
kind of society that I opposed in America. But I am
convinced of this: one chooses his own battlegroimd. It's not
a question of finding a "prefect" society. What you do is say,
"It's one world." I'm sure that you will agree that the fight for
African Freedom is inextricably linked with the fight for
human rights in America. So one chooses a place where one
feels the situation is more fluid and where one has a better
chance of operating. And I've come to this conclusion: as far
as I'm concerned, I feel that here in Africa there are more
opportunities for new experimentation, new values, a society
which more represents what I am seeking than the society I
lived in the United States. 33
Perhaps the reasons that the African Americans are motivated to
go to Africa is partly found in the above narrative. Africa does seem to
have some potential for new values even with elitism.
Dake and I were travelling all over Kioto talking up health
education, identifying counterparts and assessing potential projects. I
had formed a collusion with the Director of Social Affairs, who would be
overseeing some of the latrine construction. I had also teamed up with
Graham to set up a health/agriculture program in a quasi-integrated
approach. The idea of this project was to present the health lesson
highlighting the foods from gardens produced in the schools that Graham
33 Dunbar, op. cit., 102 -103.
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was working with when presenting lessons on; Le Marasmus and Le
Kwashiorkor (illness caused by malnutrition) Bien Mange. Graham's
pride and joy project was in Gagzepe. Dake and I worked with the
principal who eventually became another counterpart. Although these
special projects were rewarding, we always kept sight of our goal of
educating the community first m order to alter poor health behaviors.
I was always convinced that education was the key to survival.
A good example was what I had seen in northern Togo. It seems that
some construction Volimteers had built latrines all over Kande,
Niamtougou and Mongo. Those pit latrines that I call Cadillac latrines
(made of brick and cement) were never used because education did not
precede the building. Educating the people on the important of the latrine
and the way to use and maintain the latrines was never perceived in the
planning stage. This is an example of how development is often conceived
without the proper input of local people. Also, the latrines were another
example of Peace Corps "numbers game." There is a striking similarity in
the way the world's poor in treated. For example, in America, poor are put
in renovated housing projects that become blighted in one or two years
because they are not in on the planning, nor do they receive the prior
education. George Gants states that only the people, as individuals or as
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communities can decide their standard of living and choices in life. The
people must be involved in setting their goals one way or another.34
By April 1981,1 had sixteen counterparts (fifteen men and one
woman). Four ofmy schools, with the help ofmy friend from Social
Affairs, had constructed latrines out of mud brick and thatched roof. Four
urinals and 17 schools had charcoal filters. We were all feeling very
proud. However, I felt thatmymajor accomplishment was when I saw
the behavior changes in my counterparts. This was significant because
they would continue to teach health long after I left Togo, therefore, it was
important that they embraced the health philosophy that they were
teaching. They had also adopted the philosophy that the use of local
materials for projects was the more beneficial way. God had blessed Agou
with rich clay, and bamboo trees that made great latrines. Initially, it was
hard to sell the idea of using local materials to the counterparts, let alone
the villagers, but after a year and a half all the counterparts, many of the
nurses and midwives believed. Development in the true sense was taking
place. People around me were acting out their desire to sincerely change
their environment. Health Education was being reinforced with
construction of latrines, wells and charcoal filters.
34 George Gant, Development Administration: Concepts. Goals,
Methods. 13.
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I too had changed. I had become more laid back. I did not
rush anything. I would not be upset when time frames had not been met.
I had learned to enjoy Hstening and thinking. Reacting to every
inconvenience was not appropriate there. Responding to survival needs
was a way of Hfe for the Togolese as well as myself. I liked myself so
much during that time.
I was becoming so flexible and open to experience anything.
For example, my friend, who was director of the Social Affairs department
was so supportive of me that I had grown to love him as I did so many of
the people. One day, he invited me to dinner. He asked me what is it that
I do not eat. I told him that I did not like pork and that beef was hard for
me to digest. When I arrived at his home in Apalime and we sat down to
eat (with his wife and five of his employees) he pointed out that I was so
special to his agency, all that he could offer to me was this meal, especially
prepared for me. His wife opened the large casserole and revealed
Agouti(musk rat) inside. I fought to reveal my disappointment. AU were
looking at me so affectionately as my friend asked me "t'aime I'agouti,
n'est pas" (you like agouti, don't you?) Naturally, while smiling, I said,
with fake enthusiasm, bem sur! (for certain!). My friends had come to
mean so much to me. I could never offend them. Culturally to refuse
Agouti (the most expensive delicacy in Togo) would have insulted them.
They had done everything in their power to make my tour in Agou
pleasant. Everyone watched as he piled my plate high with agouti and
sauce. They waited for me to eat. As I put my fork in the meat and placed
it in my mouth, I prayed not to regurgitate. As they watched me put the
fork to my mouth, chew and swallow it, they rejoiced when I said
"delicious." They all applauded and laughed. Quite frankly, the more of
it I ate the better it tasted. During the course of the meal when I learned
that Agouti was a vegetarian and not a scavenger, I felt better. Before
leaving Togo, I ate Agouti several times again. It never was a favorite but
like most situations, I got used to it because 'I wanted to be a part' of the
community.
In May, all the Health Volimteers were invited to a Training of
Trainers (TOT) Workshop. It brought back the bad memories of the
training at Kande and Danyi. During the training when we broke down
into small groups, I found myself with the most insecure Volimteers,
consequently, all ofmy suggestions to the group were not accepted.
However, I knew that all of them were going through some adjustment
problems and that I had passed that impasse in my Togo experience.
After the TOT, we had to go to Lome to present a one year
progress report in the form of an In-Service Training. The other
Volunteers were astounded at the progress that I had made. They were all
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singing the blues about the lack of cooperation with their inspectors, of the
school principal. Even some had problems with the chiefs and village
people. Whatever reasons they gave, I was convinced that their problems
were related to their inabilities to make behavior modifications in their
personalities in a work environment. America does not teach little white
girls and boys to be seen and not heard. But African Americans,
especially girls, learn when to speak.
The black woman expatriate learns what the taboos are and then
must decide how much of her customary style she wiU refashion to fit
the African milieu, how much of a concession she will make, if any,
to African norms while still retaining what is important to her.35
In June, at Ron's request, I helped plan, design and identify a
training site for the Water and Sanitation Trainees. There were about eight
of them. One of the Health Volunteers and I co-directed the training,
which lasted eight weeks. I did not do much in the village because the
schools were closed. However, the Water and Sanitation training afforded
me the opportunity to do work in Agou Tove, since the training site was
there.
As soon as those Volunteers were sworn in, the Health
Volunteers had another In-Service Training with their encadreur principal
in order to plan and design the workshop module that we would present
35 Dunbar, op. cit., 26.
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at various schools all over our regions. This In-Service training was the
best One reason that it was good is because it was in my region at the
same training site, in Tove, that was used by the Water and Sanitation
Volunteers. The most important reason was that the Togolese
counterparts were the primary planners of the module, and the skills of
Dake were evident. Many of the Volunteers complained about his
rudeness, but they had to respect his teaching abilities. I was so proud of
him.
Immediately following the In-Service, I was off to Benin, to set
up a Training of Trainers Workshop for Peace Corps staff who were
coming from all over west Africa. This was the most challenging training
to organize, in that I did not know anything about Cotonou, or Porto-Novo
where the training was taking place. The Peace Corps Director was very
supportive of me. He was surprised at how I had managed to assimilate
so quickly into the market place. I spoke my broken Ewe when possible. 1
had one week to train the kitchen staff, who were all from the village of
Porto-Novo. The sight was at the Red Cross training center. I enjoyed
meeting the staff from the various places. Most of them were Host
Country Nationals working for the Peace Corps. The training was great. I
even gave a presentation on "Making LogisticsWork in Peace Corps
Africa."
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After the training had ended, I was off on a two week vacation
in Niamey, Niger. Lee Yelliot, the Acting PCD, was driving to Niger to see
his wife and daughter. I rode with him to some village in Niamey, but he
let me out at some point to take a van to Niamey. Lee continued to the
desert area. The people ofNiger were so different. Those taU beautiful
Falanis, tending their herds, took my breath away. I was so taken by the
beauty of the women who had heima dyes of black and red on their feet.
As a matter of fact, I had my feet painted with henna before leaving the
country. I met the African American, Africare Director, who invited me to
stay with him and his family; a wife, and two children. I also met the
USAID Deputy Director, Myron Golden, who to this day is still a good
friend.
I spent my day at the Peace Corps Training site helping with
the logistics. My evenings were spent meeting and discussing project
development with Taureg women. 1 had contacted conjunctivitis plus an
ear infection. 1 took my penicillin, endured the pain and kept discovering
the people of Niger. I stayed two extra weeks because I wanted to go to the
desert. This place was truly paradise. I felt so sad when I left Niger. Even
the border guards that I met upon entering the coimtry expressed sadness
as I left. They told me that 1 was a Berber, one of them and that I would
return someday.
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Even though I had spent one year in Africa, one still makes
cultural faux pas. For example,we had crossed the border into Benin.
When the bachee stopped at the very small market and I needed to
urinate, I went over to the side. I proceeded to urinate when four women
began to make a sound of disapproval by making clinking sounds from
the throat and mouth. You see, I was supposed to squat, instead, I stood
up like the Togolese women do. I was so embarrassed and tried to even
find someone to apologize to, but I just hung my head in shame and
removed myself discretely from those ladies sight. To add misery to pain,
the bachee broke down. We rested, some slept, some prayed to Allah for
eight hours. I finally arrived in Parakou. There I spent the night at a
small hotel owned by the Beninoise. I had enough money for one night
and a train ticket to Cotonou. Unfortunately, it was the time of the Hadj
and I could not fight the thousands of people going to the Hadj. It took me
three days to get on that train. I had no money. But the kindness of the
two Beninoise brothers, who owned the hotel and who accepted a
promissory note to send back the money for the hotel cost, was what saved
me. Upon arriving in Cotonou, I sent the money via a Peace Corps Driver
who was delivering equipment to Volunteers. It was two months later in
my village that a letter with the money inside was returned to me from the
brothers. They said that 1 owed them nothing. That I had blessed their
108
establishment by sharing with them my many stories of love and affection
for African peoples.
THE PCV EXPERIENCE: SECOND YEAR
In October, all sixteen ofmy coimterparts gathered for a one
week training of trainers workshop at the school in Nygobo. Dake and I
were the facilitator. We found housing for aU that came from afar. They
were given a per diem of two thousand francs each. My sisters from the
village came to my rescue and prepared lunch and dinner each day for six
days, Monday through Saturday. My children, the best drummers and
dancers came to perform for the diploma celebration. The diploma made
them official counterparts. There were sixteen of them, but I used only the
six strong ones to travel aU over Kioto. All of them acted as co-facilitator at
least once. Gas money and per diem were provided to the counterparts.
The monies were given to and distributed to them through the Inspection
Bureau.
From that October to April, I saw my counterparts develop into
serious health educators. Some even had workshops on Saturday and
Sunday depending on the problem in their villages. We spoke in villages
whenever asked. Sometimes we presented mini seminars for mid-wives,
nurses and even herbal medicine women and men. We presented at local
clinics and hospitals, when possible. We even joined forces with a private
volunteer organization (PVO) calledWorld Neighbors to work on a guinea
worm project. This project was so successful that it had been cited as a
model project by many of the international health publications. There
were some bad times when some participants in the workshops were not
serious butmost of the times were good, actually the best that I would ever
have.
I was glad that my mother came to visit me that Christmas in
1981. She visited some of my schools. She was amazed when I took her
into a clinic that had only a few clean cloths, alcohol and straw mats on
the floor. She was pleased to see how loved I was. People were there all
day to see her. Everymorning that we woke up, gifts of eggs, bread, fruits,
chicken, even a goat were there. Mr. Ada and Aboujan had a special
dirmer prepared for her. "Who brought it," she would ask? 1 said "just one
of my sisters or brothers." She was afraid of the Harmattan, and
commented that I had not described it fully. Dake was taking her
everywhere on his motorcycle. She stayed with me for three weeks. She
left spellbound as only Africa can do. I would write to her that Agou is
intoxicating. Finally, she could see what I meant.
In May, as I was preparing to pack up and return to the USA,
Ron Phillips stopped by and asked me to be the training director for the
incoming health Volunteers. 1 jumped at the chance. Leslie, another
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Volunteer, that I liked and respected was going to be Technical Training
Coordinator and Sam, a Togolese, would be the Language Coordinator.
The training site would be at the mission in Togoville. It was the Kioto
region, but it gave me three more months in Togo.
Two weeks before I leftmy village, Mr. Ada and the Kioto
prefecture gave a dinner inmy honor. They talked about skills,
knowledge, enthusiasm and love that I brought to the village. I had been
so busy that year working, that all of the successes had never entered my
thoughts, at least in numerical account. Yet, I realize that my success was
attributed to my capable coimterparts, who had shared their knowledge
with me.
The last Friday in May, 1982 was my last day in my village. I
went to Aphme, to the market to say goodbye to my many mothers and
sisters. They aU were giving me a basket of rice, fruits, vegetables, breads,
oils, clothes, etc. I rode my motorcycle to the village but I had to get a taxi
to deliver the foods to my house in Nygobo. They knew that I was leaving
and would eventually go to America. They knew that I could not carry the
food to America with me but they had to do something, so they gave me
what they could. I could not refuse it, and would never refuse. I went to
the Boutique where all of my mostly, Hausa merchant fathers and
brothers were to say goodbye. They were crying as much as the women. I
had been crying since Monday, so my face was swollen and sore to the
touch from crying. I had accumulated so much food and cloth that I had
to get two Taxis (volkswagens) to take the gifts to my house in Nygobo.
When I arrived, there were people in my yard waiting to say
goodbye. The children were there from some ofmy schools singing my
favorite songs: Mi Ha Yi Agble Poor (You Go Farm,Wake Up) Malor Ko
Daa Hee Wo Nye Lela (I Will Always Love YouMy Lord) and they always
ended the visit with the Togo National Anthem. They came aU that day
into the night. They came from as far as Agou Akoumalou. My house
was full all that night. We talked, we laughed and we cried. I left my
motorcycle at Graham's house to be picked up by the Peace corps driver. 1
got in the taxi as my dear loved ones gathered aroimd me to say goodbye.
As I rode off into the taxi, the children ran behind me until they could not
anymore. Did I get out of that experience what I came for? No, 1 got more!
CONCLUSION OF CASE STUDY
The experience that I had was uniquely my experience. Many
African Americans may have similar experiences, however, one can only
get out of an experience what one puts into that experience. I brought to
my Peace Corps experience good management, organization and
leadership skills. Although, Lucas and Lowther suggests, that the most
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successful Volunteers are often shy and quiet, I was not 36 However, I did
possess the other three characteristic of the successful Volunteer; in that I
was sensitive, noncompetitive (as a PCV Togo) and mature. Contrary to
their postulations of the characteristic of the Volunteer who is least suited
for community development, that is, someone who has an outgoing
personality, leadership initiative, and determination ~ these traits worked
for me.37 I brought years of community organization and project
development skills. I had worked many years, in the U.S., with rural and
poor people. I brought flexibility to that experience with the ability to
change my way of thinking about my environment and my role in that
environment. I brought openness, the ability to try new things and make
some compromises along the way. 1 brought with that experience the
ability to go beyond language in my abilities to effectively communicate
with aU kinds of peoples. With all of the skills and personal development,
as well as maturity, that I brought to Togo, half the battle was won. The
support of my supervisor, Mr. Ada, and the hard work and dedication of
my counterparts played a part in my story. The support of APCD Ron
Phillip's, as well as the Peace Corps Togo Staff was also important.
36 Lucas and Lowther, op. cit. 64.
37 Ibid.
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THE PEACE CORPS HNDINGS
For years the United States Peace Corps has been criticized by
journalists, government official and Presidents for sending its "kiddies
generalists" over to the developing nations. These generalists descended
on governments of poor nations in slot filling positions. They have been
accused of being CIA agents by Host Country Governments, as well as the
American public. They are seen loafers who make very little contribution
in the way of development. Contrary to donor agencies that give millions
and billions of dollars in foreign aid, a Peace Corps project may cost a few
dollars or at most a few hundreds. Those donor projects have been used
as a political stranglehole on these poor countries as a means to control
them. When these aid agencies desire, they can cut aid from these
countries for various reasons too long to Hst. Conversely, the Peace Corps
was to bring the most valuable aid to poor countries; the aid of human
beings, human resources. What value does one place on people's lives?
There is no price for a human being. Therefore, aid, in the form of human
resources is priceless. That thousands of men and women, the most
valuable commodities on the earth, were sent on a peacekeeping mission.
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and maybe to improve the life of a fellow human being in the process.
Inasmuch as PCV's are generaHsts and not as skilled as the technical
experts, their presence in villages might mean a water well, or oxen to till
a garden, perhaps a wood stove, or organizing village women on the
importance of vaccinations. Most farm or rural people in low-income
countries have very little contact with donor agencies except in a few cases
of agricultural research, therefore, most rural people have no influence on
what donor agencies are doing to affect their well-being. As noted in
previous chapters, donors agencies do collaborated with Host Country
Governments. However, Peace Corps has the distinction of having PCV's
whose purpose is to work under the direction of a local, often rural
institution. The PCV works directly with the village people and under the
supervision of local agencies, i.e. social services, clinics, local school
principals.
The questions raised by McPherson concerning Peace Corps as
being a mission driven organization will only make Peace Corps another
USAID agency. USAID aid is in the form of hard currency often at the
expense of no input for the peoples whose lives it affects. Peace Corps
uniqueness is using the human resources element as AID. More
profoimdly in the ideology of Peace Corps is the idea of "people helping
people." Peace Corps is about transference of skiUs, knowledge and ideas.
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Transference of skills implies that the "experts" or "the more
knowledgeable" are passing on some information or knowledge to the
lesser skilled. Transference of human skills to improve human lifestyle
and well being and to bring the world's poor up to a standard of living is
the very reason Peace Corps must hire the best staff and recruit the best
Volunteers.
What About the U.S. Peace Corps?
Probably the biggest drawback of the Peace Corps is that it is a
government organization that is subject to the whims of the political
administration in power. Each time there is a new administration. Peace
Corps, like all government agencies, is bombarded with political
appointees who often are strong administrators but lack knowledge of
programming, development, and training which are the factors that make
up the Peace Corps. Rarely are former Peace Corps Volunteers, commonly
known as Returned Peace Corps Volunteers, placed in decision making
positions like PC Director, Deputy Director, Regional Directors and other
top level positions. Often these positions are filled by poHtical appointees
who are two to three years in the job before they can grasp the inner
workings of the agency. Even the Area Managers positions, those who
manage the local recruiting offices throughout the United States, imder
both the Republican and Democratic party, use this position to return
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political favors. At the outset of one's sejour with the Peace Corps, the
perspective applicant often falls under an office where the leadership is
learning the PC ropes, so to speak. Leadership is so important to the
effectiveness of the Peace Corps, therefore, Lowther and Lucas devoted an
entire chapter on leadership in Peace Corps.
What Have We Learned About the Peace Corps?
This analysis has revealed that political appointees stifle
progress because they are often learning the job as they go along. They
make poor decisions or no decisions at all which impedes progress.
Political appointees are known to have pushed their personal, partisan, or
ideological agendas on organizations and institutions. Morale of
experienced staff is foimd to be low when working under such leadership.
Ironically the federal government has policy and procedures governing
nepotism in hiring but political favoritism is an area that has been
severely overlooked and abused by federal and local governments. I
would even speculate that if one could investigate money waste and
mismanagement, inexperience political appointees would be high on the
list of a primary cause.
THE AFRICAN AMERICAN IN THE PEACE CORPS FINDINGS
Most African Americans that I have spoken with at the
AARRPC's meetings generally express that their Peace Corps tour was a
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positive and rewarding experience. They credit their good experience to
the host people who are generally kind and respectful to them. They are
usually accepted and are often given special recognition because they are
from America. In speaking with African Americans RPCVs group who
have served in Africa, the Caribbean and Latin American countries the
general consensus is that they nor future AAPCPV will have a problem
linking up to their sisters and brothers of the diaspora. Sometimes they
feel strong kinship and sometimes they feel the gap (culturally and
educationally) caused by the slave trade and colonization.
In spite of the cultural gap that most volunteers experience
with the host country people, the cultural gap between the whites and
African Americans inside the Peace Corps is wider. What I am proposing
to be "cultural differences" has been entitled Institutional Racism in
America, we find that institutions have power to reward and penalize.
They reward by providing career opportunities or denying them to others.
According to Knowles and Prewitt these institutions can reward by
deciding which way social goods, such as; training, formal education,
political influence, fair treatment of the law, and self-confidence, are
distributed. The Peace Corps hiring and recruitment practices of the
African American is problematic.
119
The Peace Corps has not seriously attempted to increase the
recruitment of the African American. The GAO report entitled Peace
Corps: Meeting the Challenge of the 1990's. estimated 2.4 million of the 13
million students enrolled in institutions of higher learning are minorities.
Peace Corps has not been able to reach its 10 percent across the board
minority recruitment. Peace Corps claim that it have met their goal but
GAO was unable to corroborate their findings in 1990. The November
1992 GAO Report corroborated that Peace Corps had increased from 7
percent in 1990 to 12 percent in 1991. GAO also showed that minority
recruitment among staff was slowly increasing in areas like area
managers, recruiters and country directors. GAO reports reveal that one
major problem with recruitment is recruiting officials high turn over. It is
worth noting that the Atlanta recruiting office has, in five years there, had
four area managers (two white RSVP and two African Americans non
PCV's) and one acting area manager. Three of those managers have used
their position to move up to higher Peace Corps positions. We have yet to
see the direction the person who is presently serving as manager of the
Atlanta office will go. I hasten to prejudge even though I have a personal
bias favoring the Atlanta effectiveness. The Atlanta area is a crucial region
for minority recruitment due to the high concentration of Historically
Black Colleges and Universities.
120
A memorandum entitled. End of the Year Statistical, written by
Dennis Finney to Chris Kent, PC Division Chief on the Atlanta Office,
shows 12.6 percent minority Trainees on duty of which, only 3.3 were
Afro-American (African Americans)indicated (see Appendix). In other
words the African American is placed under the name "minority" which
serve to distort their actual numbers. The moment the African American
allowed themselves to be linked with other ethnic groups they have
historically lost many of the special initiatives that were targeted
specifically for them. The Peace Corps Fellows Program and The Strategy
Contracts are two programs that were created for the African American.
The Peace Corps Fellows Program has benefitted equally the white
women, if not more, to the position of Associate Peace Corps Director, and
ultimately Peace Corps Director.
What Lesson Can Be Learned About the African American PCV?
The Peace Corps has not used the kind of care, by forming a
small groups of African Americans with Peace Corps operation
experience to aid the to identify qualified African Americans.
Occasionally, Loret Miller-Ruppe, former director of the Peace Corps,
would seek advise of C. Payne Lucas, (Africare) Leonard Robinson and
PercyWilliams (Former President and Vice President of ADF) on issues
concerning the African American volunteer and staff, this was not
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enough. According to Knowles and Prewitt (p. 133) "if there is no
commitment to changing the institutions of white society, the concerned
white citizen can do little about racism." Ironically, the Peace Corps wiU
spend as much as fourteen weeks training Trainees in cross-cultural and
language to better communicate with the peoples of the world. Theywill
provide one month staff development training to new staff. Yet, they have
not granted any training time to deal with the unique role of the African
American Volunteer. After two himdred years, the white race is not
comfortable in addressing the cultural differences that exist in America.
Thirty years since the inception of the Peace Corps, as in the case ofmany
government agencies, they have placed opportunistic Blacks in leadership
position, who dare not challenge them to grow culturally in America first.
Did not the late Thurgood Marshall respond at a press conference when
questioned about Justice Clarence Thomas, "A black snake will bite you as
quick as a white one." Professor E. Franklin Frazier pointed out in his
work Black Bourgeoisie that, a "marginal Man' amongst us, the black
male/female who lives on the fringes on both the white and Black society.
He/she disassociates his/herself from the Black race and is unable
assimilate in to the white world.
Stokley Carmichael and Charles Hamilton wrote in Black Power
that Black People in the United States must raise hard questions which
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challenge the very nature of the society itself: its long -standing values,
beliefs, and institutions. The African American can not depend on the
Peace Corps Personnel Office, when recruiting in a highly populated
African American state or region should look for the managers and
recruiters who are RSVP's with a cultural sensitivity to the peoples in the
area they are serving. The African American RPCV’s must be a vigilant
advisor over the roles and treatments of the African American PC Trainees
and Volunteers. Just as there are cultural insensitivities between whites
from New York and the mountain of Kentucky, there are cultural
insensitivities between the African American from the south, north, east
and west,. The administration of Peace Corps, both Blacks and whites,
must entertain and understand these differences in their selection process
of area office staff, overseas staff andWashington.
The GAO report of 1990 reveals that there was an initiative held
at Atlanta University in 1970 and transferred to Texas Southern (1971-
1973) that paid the room an board of Master’s students who would in term
serve as teachers (slot filling) in Ghana and Sierra Leone. The good point
of these findings is that due to a special program design forminority
recruitment, 69% or 50 out of 81 completed their tours. Peace Corps found
the program to be too costly and did not continue it, which provides proof
of their lack of support and continuity toward African Americans.
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One other problem that Peace Corps has not dealt with is the
lack of support for the African American in the field. Neither, the white
American staff or the Host Coimtry's Staff has not been sensitized to the
cultural understandings of the African American. Peace Corps has never
considered that most of the those Black Volunteers who have passed
though their program do so out of Pan Africanism influence. I take the
position that most African American Volunteers join the Peace Corps out
of the need to connect with the ancestor in Africa, and sometimes the
Caribbean. The question of participating in the development becomes
realized once the African American Volunteer is face to face in a village
based project. My historical account of Peace Corps presented in Chapter
1 of this paper, points out clearly that the idea of the Peace Corps was
geared towards the young white college graduate. She or he goes to Africa
and other places to help the world's poor. The African American's
motivation is not induced by the Peace Corps rhetoric, but a greater need
that the Peace Corps ignores in recruiting, training, the Volimteer tour and
staff development training. The Peace Corps, promoting the politics of the
Nation, will always suppress the linkage. Pan Africanism is directly
related to why Peace Corps recruiting has, by design, not been seriously
addressed the issues ofminority recruitment. Even though I went into
Peace Corps knowing that it was a branch of the United States of America
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that is directly opposed to the linkage of all African peoples, I joined. But
then, African Americans have always joined organizations that are
directly opposed to their philosophy and world view. African Americans
join the Peace Corps to improve the lives of the peoples of world. Had I
not joined the Peace Corps, I would not been able to share my experience
in Africa in this scholarly work with others. I would not have be able to
prescribe and recommend those areas that I have addressed thus far in
this chapter.
What Have the African American Learned About Their Role in
Africa?
My research findings included the experiences of eleven African
Americans who lived and/or worked in Africa other than my own. I
reviewed the experience of Kevin Lowther (a RPCV, Former Peace Corps
Staff and Co-founder of Africare 1970 - present), C. Payne Lucas (Former
Peace Corps Staff and Co-founder of Africare 1960's - present), Chalie
Cobbs (a coordinator of an agriculture project in the 1970's), Obtala (a
student on research in Ghana 1970's), Bill Sutherland (diplomat and
adviser to Ghana and Tanzania 1960's - 1970's), Tom Feelings (artist in
Ghana in the 1960's), Gloria Lindsey (teacher in Kenya on a Columbia
University grant in the 1960's), Pricilla Stevens Kruize (lived in Ghana on
her own recognizance in 1960's) Dr. Robert E. Lee (he and his wife were
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dentists in Ghana where they lived), Ed Smith (RPCV Ghana 1960's).
Regardless of the final outcome of their experiences or their initial
motivation, and my motivation for going to Africa was conceived out of a
Pan Africanism, linkage with their roots, and a "consciousness of kind."
The truth of what Pan Africanism really conceptualizes is not
altogether realized until the African American is in Africa. It is at this
point that the true essences of the paradigm of Pan Africanism begins to
be unravelled and the ideology begins to take on a more practical
application, and romanticism is put aside. At this level, one is able to
objectively focus on what is really needed for Africans and African
Americans alike. A true Pan Africa will be achieved when the philosophy
of Pan Africanism moves from the ideological state into the
"implementation action state" for the African American, simultaneously
as Africans are applying those parts of Structural Adjustment framework
that are applicable and viable to their countries, moving Pan Africanism
epistemology to a higher form.
Mr. Nana Kweku Egyir Gyepi of Ghana, in an article in The Final
Call ■ summons Blacks to unite worldwide despite artificial geographical
boundaries in order to make use their resources. Neil Henry, an African
American journalists, writes in the magazine Perspective of how he was
overwhelmed by a Nigerian who spoke about how Africa needed the
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energy and drive of the African American. Also, Ms. Sheila S. Walker
purports in the journal Perspective the need to bring together the social,
cultural, economic and political resources for the benefit of all. These are
just a few examples of basic harmonious opinions shared among African
Americans. Although the need for language skills was established in both
Chapters 2 and 3, the importance of techiucal skills that can benefit
Africa's development cannot be emphasized enough. This means African
Americans developing technical knowhow in agriculture, forestry and
natural resources, water and sanitation engineers, health education,
mines, disaster preparedness, waste management along with fighting
those political issues that impedes Africa's development as well as their
own. The truth is that the African American has not wholly come to terms
with what role she/he can play in Africa's development. She/he sees
Africa in terms of her/his entrepreneurial ventures and many times at the
expense of the African. Most import/export ventures between Africa and
African America is one sided at the expense of the African and the benefit
of the African American, that is, imports into Africa with no exports from
Africa to America. Not until African Americans can encourage and insure
Africa's exports to America and the world market can they legitimately
claim to play a role in development. Likewise, until the African American
can go to Africa with expertise in those sector areas cited throughout this
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paper, the relationship between Africans and African Americans will not
advance past symbolic mysticism.
The African American must not follow the dirty works of
western organizations in their dealings with Africa by indulging in poor
programs and self serving ventures. They must guarantee that their
international liaison organizations are the best and beneficial for all.
Organizations like the IFESH Foundation (International Fellows for
Education and Self-Help) should be warned and rebuked for sending a
graduate student from Clark Atlanta University to Kenya, who must
design the program (poor programming) upon arrival m country. This
student will also teach English. Kenya does not need anymore English
teachers, perhaps in a slot filling position. What is more, she is replacing
an IFESH recipient who has agricultural expertise, a skill much more in
demand in the developing world. How can scholars and intellectuals
allow programs like EFESH to use our African American university
students to commit the same mistake as so many donor agencies do?
Should we pointing a finger at poor progranuning and slot filling projects
imposed on African by donors agencies, when we are just as guilty? Do
we dare follow the same paths? Indeed not, we can do better, we have in
the past. Mr. Ada, the superintendent that I talked about in Chapters 3,
told me that in the 1950's a team of Black American's agriculturalist from
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Tuskegee Institute came to the Kioto region to work to improve the peanut,
cocoa and yam crops. The IFESH programs operates from Tuskegee
today.
The African American must begin to convert their rhetoric of Pan
Africanism into concrete, sustainable, viable development project for
African peoples of the world. The ideas and recommendations that I
make in this paper are not new, but have not seriously be put into action.
In the March 1974 edition of The Black Scholar magazine entitled
"Science, Technology and Black Liberation" the author argues that science
and technology is the key to development of Africa, Latin America and the
Caribbean, but today a working plan has yet to be developed. Instead,
her/his plan has been full of political rhetoric and symbolic affinities.
This gives one the sense that a development plan or development
curriculum with the appropriate training instruments and funds cannot
get beyond goodwill gestures and nostalgic verbosity. While continental
Africans are trying to come to terms with what they are going to do with
the rest of us, Africans peoples, as well as their own political and
economic problems, the African American must begin to fathom a
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MEMORANDUM
DATE: November 5, 1992
TO: Chris Kent, Division Chief
FROM: Dennis Finney, HIS
RE! End of Year Statistics
The following FY 92 information is now availeible. The FY 92
Enter on Duty (T) is complete. As you Jcnow the final T is 3,297
The following information is based on this 'Class of 92'.
The timeframe is in months between application and enter on duty
Gender:
Female - 1688 = 51.5 %
Male = 1584 - 48.5 %
Age: Mean = 29.5 t
Mode ^ a 2 3 t
Median = 25 %







=■ 107 = 3
= 112 = 3
= 20 = .6
= 102 = 3
=■ 1.6 %




'White' = 2657 = 81.1 %





Married not with Spouse
Widowed
Divorced
= 2609 = 79.6
= 46 = 1.4 V
=■ 214 = 6.5 4:
= 23 = .7 %
= 57 = 1.7 %
= 319 = 10 %
%
Education Level:
HS Grad » 26 - .8 %
1-2 yrs. College => 33 = 1.0 %
AA - 31 = .9 %
3 yrs. College = 29 « .9 %
College Degree = 2374 = 72.5 %
Grad study = 193 = 5.9 t
Grad Degree - 538 = 16.4 %
Tech Grad = 30 = .9 %
Other = 9 = .3 %
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APPENDIX A (Continued)
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APPLICATIONS DURING FISCAL YEAR 1992
BY RACE/ETHNIC CODE
Code Race/Ethnic Apps Percent
1 Black, Not of Hisoanic Origin 700 4.0%
2 Hispanic 534 3.1
3 Ara. Indian/Alaska Native 61 0.4
4 Asian/Pacific Islander 428 2.6
7 White 13,628 78.1
3 More Than One of the Above 394 2 . 3
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